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00’°ckmom_0ocnidxyucenns ¢ cucmema npogeciiinol nio2omosxku _ma_niosuwienns Keauigikauil
0epaHcasHux cyrHcbosuie ma nocadosux ocio Miclueso2o camoeps0y8ants.

IIpeomemom 0ocnioacenna € wisaxuy po3sumKy cucmemu npodecilinol nio2omoskuma nio8ueHHsl
keanigixauyii deporcasrux cayvocbosyie ma nocadosux ocib mMicueso20 camospsaoOVeatHsl.

Memorw 00cnioicenna € 8UsUeHHs Ma NPONOHYEAHHS WISAXIE PO36UMKY cucmemu _npogeciunol
ni02omosku_mda_niosuwienns Keaaipikauil oepoacasHux ciyxcbosuie ma nocaoosux ocib micueso2o
CaAMOBPAOVEAHHA VCIMAHO6U, Had NPUKAAOi 8i00iny mexnazniaoy TMP.

Memoou 0ocnioxacennsa.: cucmemMHull ananiz, Memoo NOPIGHAHHS, (DIHAHCOBUU | cMamucmuyHull
AHALi3, MEemMoou CUHMESY, 2DYNVEAHHA, OP2aAHI3aUIHO-YIDASAIHCOKUUMEMO0 ma iH.

3anpononoeani WIbAXyu PO3GUIMKY CUCeMU npogecitinol ni02omoska ma niosuuenHs Keanidikayii
0ePAHCABHUX CAVIAHCOOBUIE MA NOCAV0BUX OCIO MiCUe8020 camo8pA0y8anHs 0 8i00iny mexuaznaoy TMP.

Peszynomamu 00cnioxcetts Moxcymsb OYmu peKoMeHO08AHI 00 8NDOBAONCCHHA 8 OIAIbHICIb 8100inY
mexnaznaoy TMP.

AHDTHCHKOIO:

200-300 cnis

The object of research is professional training and advanced training of civil servants and officials
of local self-government.

The subject of research is professional training and improving the qualifications of civil servants
and officials of local self-government developing ways.

The purpose of the thesis to investigate and propose ways to develop professional training and
advanced training of civil servants and local self-government officials of theinstitution, using the materials
of the technical supervision department of the Ternopil City Council.

Research methods include system analysis, comparison, financial and statistical analysis,
synthesis, grouping, organizational and management method, etc.

The directions to develop professional training and advanced training of civil servants and local
self-government officials for the technical supervision department of the Ternopil City Council have been

proposed.

The results of the thesis are recommended for implementation for the technical supervision
department of the Ternopil City Council.




