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AHoTanis

ykpaincpkoro: IpeaMeToM J0CHiAKeHHs € PO3BUTOK KaIpPOBOr0 MOTEHINAIY HIAIPUEMCTBA.

MeTo010 po0OTH € YIOCKOHAJICHHS PO3BUTKY KAaJPOBOIO NOTEHIANy MMiJANPUEMCTBA, HA OPHKIALII
npeacrapaunTea “©@OHEKCA XOJIJAIHIC, JIJIC”,

MeTtoau A0CTiIsKeHHS OXOILIIOIOTEL: OIMMCOBUN Ta HOPIBHANLHUN aHai3d, rpadiddl, BITHOCHI BEIMYUHHA
CTPYKTYPH Ta JUHAMIKH, €KOHOMIKO-CTaTHCTHYHI, KOPEISIIHHO-PErpeciifiii MOIENi; HIPOTHO3HI MOMENI;
AJTOPUTMIYHI MOIENI.

3anponoHOBaHO HAaBYAaHHS 33 JOIOMOIO BiIEOKYPCIB IIpOrpaMyBaHHs Ul IEBHUX KATErOpil IHKEHEPIB
[IPOrPaMICTiB, BU3HAYEHO OUYIKYBAHE 3POCTAHHS MPOAYKTMBHOCTI Ipalll Ta IMOTEHIINHUNA €KOHOMIUYHUN e(heKT
BiI HaBYaHHSA 3a BigeoypokaMu it okpemux kareropii IT-cmemamictis. OOIPYHTOBAHO AOLUIBHICTE
BHKOPHUCTAHHS IITYYHOIO IHTEIEKTY Ta aHANITUKW JaHWX JUIS TOKpaIleHHd e()EKTHBHOCTI VIIPABIIHHSI
KaIpPOBMM PO3BHUTKOM. 3MIMCHEHO MOJIEIIOBAHHS BIUIMBY BHTPAT HA PO3BHUTOK KAaJpPOBOI0 IMOTEHINAIY Ha
NpOAYKTUBHICTE IT-ttepconany.

PesynpTatd  OOCHDKEHHS MOXKYThL OVTH BHOPOBAaKEHI YV AINIBHICTE mpeactaBHuuTBa “©OHEKCA
XOJIAIHTC, JIJIC”,

anriiicekoro: The subject of investigation is the human resource potential of the enterprise.

The purpose of the work is to improve the development of the personnel potential of PHONEXA
HOLDINGS, LLC.

The results are obtained with the following research methods: descriptive and comparative analyses,
graphic, relative values of structure and dynamics; economic and statistical; correlation-regression models;
predictive models; algorithmic models.

Training with the help of video programming courses has been proposed for certain categories of
programmer engineers; the expected increase in labor productivity and the potential economic effect of video
programming courses for certain categories of IT specialists have been determined. The expediency of using
artificial intelligence and data analytics to improve the effectiveness of personnel development management has
been substantiated. Impact modeling of costs on the personnel potential development on the productivity of IT
personnel has been carried out.

The proposed improvements can be implemented at the “PHONEXA HOLDINGS, LLC”.




