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ABTOp pobotu
[Tpi3Buie, imM’s, o 6atbkoBi (Ykp.):  [lapgymro Temana Onexcandpisna

(posxpusamu iniyianu)

[Mpi3Buine, im’st (aurn):  Parfutko Tetiana

(suropucmosysamu nacnopmuy mpancaimepayiro KMY 2010)

Micue napuanns:  THTY, ®EM, Tepnonins, Yxpaina

(vemanosa, paxynemem, micmo, Kpaina)

KepiBuuk
IIpi3Buine, iM’s1, o 6arbkoBi (ykp.): [ anywax Muxaiino Ilemposuu

(nosnicmio)

IMpisBuie, im’s (aurn.):  Halushchak Mykhailo

(suropucmosysamu nacnopmuy mpancaimepayio KMY 2010)
Micue npaui:  THTY, kagedpa menedyxcmenmy ma aominicmpysanns, Tepnonine, Yxpaina
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Buene 3BaHHs, HAyKOBUH CTYHIHb, TOcaa:  Kanouoam mexHiyHux Hayk, 0oyeHm

Peuensenr
[IpizBumie, im’s, mo 6arbkoBi (YKp.):  Ayokiu Ilasno JImumposuu

(nognicmio)

[pi3Buie, im’s (anrn.):  Dudkin Pavlo

(suropucmosysamu nacnopmuy mpancaimepayiro KMY 2010)
Micue npatti: ~ THTY, kagheopa ynpasninus innHosayilinoio JisnbHicmo ma cgheporo nociye,
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Tepnoninw, Yxpaina

. . Kanouoam exonomiunux Hayk, 0oyexnm
Buewe 3BaHHSI, HAYKOBUH CTYITiHb, IIOCA/IA: VK, doy




Kurouosi ciioBa
YKPAiHCBKOK:  @HAli3, ON1ama npayi, opeanizayis, cucmemu oniamu npayi, 3apooimua niama,

(0o 10 cnis)
I’li()l’lpuCMC‘WlBO, KOy4UuHe

anriiicekoro:  analysis, remuneration of labour, organization, system of remuneration of labour,
(o 10 ciiB)

salary, enterprise, coaching
AHoTAanisa
YKpaincokoio:  [Ipedmem 00CniOxiceHHs: — meopemuyni ma npaKkmuyHi aCRekmu op2anizayii
onaamuy npayi cmpaxoeoi KOMNAaHii.

006 exkm docnioacenns —IIpAT « Cmpaxoea epyna « TACy.

Memor pobomu € po3pobnenHs npakmuyHux peKoMeHOayill w000 NOKPAWEHHS ONniamu
npayi IIpAT « CI" « TACy.

Memoou _0ocnidoicenns — eKOHOMIYH020 I NOPIBHSIbHO20  AHANI3Y;  OYIHIO8AHHA,
CIMamucmuyti, 2paiuni Memoou; Cnocmepedcents, NOPIGHARHA, MAmMeMamuyna oopodKka 0anux i
epagiune npedcmasieHts pe3yibmamis.

3anpononosano npaxKmuyti peKomMeHoayii wo0o niosuulents piets ehexmusHocmi oniamu
npayi, 30kpema, 084 Ki0408UX HANPIMKU YOOCKOHANCHHS OP2AHI3AUIUHUX ACNEKMI8 ONAamu npayi
IIpAT «CI” «TACy». QObrpyumosano HeobxioHicmb posuwupenns Oiarvrocmi  Tosapucmea 3a
PAXYHOK CMBODEHHS HOBUX A2eHMCME MA NPOBEOEHH s Di3Hec-MPEHIH2I8 MaA KOYYUH2Y.

Pesynomamu_oocnidorcenns_6yoyms _enposadiceni v _pobomy I[lpusammnoco axyionepnozo
mosapucmeo «Cmpaxoeoi epynu « TACy.

aHnmiiicekoro:  The subject of investigation is the theoretical and practical aspects of the
organization of the insurance company.

The object of investigation is the Private Joint-Stock Company Insurance Group «TAS».

The aim of the work is to develop the practical recommendations for improving the activity
organizing of remuneration of labour are on enterprise IG TAS PJSK.

The results are obtained with the following research methods: comparative analysis,
evaluation and research, statistical, and graphic methods.

Two key areas for improving the organizational of remuneration of labour are on enterprise
IG TAS PJSK have been proposed; the necessity of expanding the IG TAS PJSK activity by
creation of new agencies and conducting business training, coaching.

The research results could be implemented in the 1G TAS PJSK




