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rMarictepcbka po0oTa Ha 3700yTTsI OCBITHBOTO CTYIICHS MaricTp, 3a crerianpHicTio 053 ncuxomnoris
FepHONUIbChKUI HAIlIOHATBHUHN TeXHIYHUN yHIBepcuTeT iM. L. [Tymros, M. TepHonins, 2021.

1 Maricrepcpka poO0Ta po3KpUBaE OCHOBHI I€TEPMiHAHTHA MOTHUBAIll CAMO3MIHIOBAHHS Ta BILJIMB
#icOOMCTICHOTO PO3BUTKY Ha SIKICTh KHUTTS OCOOUCTOCTI.

c3niliCHEeHO TEOPETHYHHI aHalli3 CHeliali30BaHol JIiTeparypy 3 MpoOiIeMu T0CIiKEHH] MOTHUBAIIIT 3MiH.
BuokpemiieHO NpUYMHH Ta YMOBU OTPEOU y 3MIHAX OCOOMCTICHOTO PO3BUTKY. 3allPOIIOHOBAHO Ta
REai30BaHO METOIUKY JOCIIPKEHHSI MOTHBAIllT CAMO3MIHIOBaHHS 0Ci0, K1 3HAXOAATHCS HA MUISIXY )KHTTEBUX
8MiH. Po3po6ieHo MOTHBaLIiHO-PO3BUBAJIbHY ITPOrpaMy OCOOUCTICHOTO CaMOBJIOCOHAJIEHHS. 3alpOIIOHOBAHO
KPCHIHT PO3BUTKY MOTHBALIIHHUX 3MiH OCOOUCTOCTI.

Tema camM03MiH € aKTyaJbHOIO 3 OIVISIAY Ha 3a/10BOJICHHS OTPEeOU JIFOUHH B IO3UTUBHIN OIIHIII Ta
CaMOOIIIHII.

OcobucTICHUM PO3BUTOK € IMHAMIYHUM MPOLIECOM KUTTEBOTO LUIAXY JIFOJUHH Ta IOKa3HUKOM
KHUTTEAISITBHOCTI 3piJI0f 0COOMCTOCTI, XapaKTePHU3Y€ETHCS BIAUYTTSAM JIIOIMHOIO CBOET TPUPOAH, TIOCTYHAITBHUMHI
3MiHaMH B CaMOCHpUKMaHH1, CTaBlIeHH1 10 cebe, po3yMiHHI Ta OTIaHyBaHHS CBOiX €MOLil, A1l Ta BUNHKIB,
KOHCTPYKTHBHHMH PIIICHHSIMH MTPOOJIEMHUX CUTYaIlIi Ta BAOOPOM BIATUX CITOCOOIB CaMOTIPE3CHTAIlIl TAKTUK
B3a€MOJI] 3 IHIIUMH JIFOAbMHU.

Po3BuTOK MOTHBaILii 0COOMCTICHOTO BIOCKOHAJICHHS 3yMOBJICHUH 3HAYYIICTIO BHYTPIMIHIX 1 30BHIMIHIX
MOTHBIB, a TAKOXK CYKYITHICTIO CTaBJIEHb SIK 10 HABKOJIUIIHHOTO CEPEIOBHUILA, 10 1HIIUX JFOAEH, TaK 1 10 caMoro
ceoe.

J1o ck1ajoBHX MOTHBAIlll CAaMOBIOCKOHAJICHHS HaJIEeXKaTh [{IHHICHUN, eMOLINHNUH, [IUILOBUH, JISIIbHICHUM,
KOTHITUBHUH, BOJIBOBUN PiBHI.

JliarHOCTUYHUIN eKCIIEPUMEHT 3aCBiTUMB, 1110 BUILA MOTHBALliS 0 3MiH BUHUKAE Y TUX OMMUTYBAHUX, Y SAKUX €
HEe3a/I0BOJICH1 cdepH.

[TpropiTeTHUMHU LIHHOCTSAMHU y AOCTIKYBAaHUX YaCTO € Ti, IKUMH BOHH HEB/IOBOJIEHI 1 SIKI IParHyTh 3MIHUTH.
OnHi€ro 13 popM MpoBeIEHHS MOTHUBALIHHO-PO3BUBAIBHOI IPOrPaMH € TPEHIHT, OCKUIbKH KOMYHIKaIlis,
M1XKOCOOHMCTICHA B3a€EMO/1isl J03BOJISIE ONTHMI3YBaTH MpOLleC 3MIHIOBaHHS, OCKUIBKH B IpyMoBoMy Gopmari
3MIHHU B1JI0YyBarOThCS HalKpalle.

Byrno 3anponoHoBaHo aBTOPChKUH TpeHIHT ,,OCOOUCTICHUNA PO3BUTOK Ta 3MIHM: aJamnTallis Ta TBOPYICTh .
[Iporpama 3ansTh nepeadayana: m3HaHHS YYaCHUKIB OJJUH OJTHOTO Ta ce0e, 0COOMCTICHUI PO3BUTOK,
MO3UTHUBHE CTABJICHHSA 0 JKUTTS, OAOJIAHHS IICUXOJOTTYHUX KOMIUIEKCIB, 3MIHY CTAaBJICHHS 10 3BUYHMX SIBUILL,
HaOyTTsl HOBUX CTIOCOOIB IMOBOKEHHS, PO3BUTOK OCOOMCTICHO Ta COIiabHO 3HAYUMHX SKOCTEH.

a
if)O-.?OO cnig

r The master's thesis reveals the main determinants of motivation for self-change and the impact of personal
development on the quality of life.

1 Theoretical analysis of specialized literature on the problem of studying the motivation for change. The
reasons and conditions of the need for changes in personal development are highlighted. The method of
cesearch of motivation of self-change of persons who are on the way of life changes is offered and realized. A
motivational and developmental program of personal self-improvement has been developed. Training for the
development of motivational personality changes is offered.

oThe topic of self-change is relevant in view of meeting the human need for positive evaluation and self-
avaluation.

Personal development is a dynamic process of human life and an indicator of the life of a mature person,
characterized by a person's sense of nature, progressive changes in self-perception, attitude, understanding and
mastery of their emotions, actions and deeds, constructive solutions to problems and choosing successful ways
of self-presentation with other people.



The development of motivation for personal development is due to the importance of internal and external
motives, as well as a set of attitudes to the environment, to other people and to oneself.

The components of motivation for self-improvement include value, emotional, target, activity, cognitive,
volitional levels.

The diagnostic experiment showed that the highest motivation for change occurs in those respondents who
have dissatisfied areas.

The priority values of the respondents are often those they are dissatisfied with and seek to change.
One of the forms of conducting a motivational and developmental program is training, because communication,
interpersonal interaction allows you to optimize the process of change, because in a group format changes
happen best.

The author's training "Personal development and change: adaptation and creativity" was offered.

The program of classes included: getting to know each other and themselves, personal development, positive
attitude to life, overcoming psychological complexes, changing attitudes to habitual phenomena, acquiring new
ways of behaving, development of personally and socially significant qualities.



