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Ha3a aunyiomHoi podoru marictpa:  JJocridocents uiisxie niosuwyents ehexmusHocmi

(razeu 3anucysamu nusicnim pezicmpom)
pobomu nepconany opeauizayii na npuxnadi TOB «l omenvruti komniexc «I106ycy

Hasga (anr.): Research of ways to increase the efficiency of the staff of the organization on

(nepexnao awneniticvkoro)

the example of LLC "Hotel complex "Globus

OcBiTHil cTynmiHb:  macicmp

Hudp ta naza cneuwianabuocti: 073 «Menedocmenmy

(nanp.: 151 Asmomamu3zayis ma Komn 10mepHO-iHmMe2posani mexHonoeii)

Ex3amenaniiina komicisi:  Exzamenauyiiina xomicis Ne 53

(nanp.: Exzamenayitina komicis Nol)

YeranoBa 3axucrty:  TeproninbcbKull HayioHaIbHUL mexHiuHull yHieepcumem imeti leana Iymost

(nanp.: Teprnoninbcokuil Hayionanbrutl mexnivnuil yuieepcumem iveni leana ITynios)

Jara 3axucry: 20.12.2021 Micro: Tepronino

CropiHkmu:

KibKicTh CTOPIHOK AMILIOMHOT poboT: 67 KinbkicTh cTOpiHOK pedepary:
YAK:  338.48

ABTOp IMIVIOMHOI po00TH
[pizButie, imM’s, o 6arbkoBi (Ykp.):  Dipman anuna bocoanisna

(poskpusamu iniyianu)

IIpi3Buie, imM’st (aur1):  Firman Halyna

(suropucmosysamu nacnopmuy mpancaimepayiro KMY 2010)

Micue napuanns: THTY, ®EM, Tepuoninw, Yxpaina

(yemanosa, ¢paxynomem, micmo, kpaina)

KepiBHuk
IIpi3Buiue, imM’s1, o 6atbkoBi (YKp.): Mociu Onvea bopucnasisua

(nosnicmio)

IMpiszBuiie, iM’s (aurt.):  Mosiy Olha

(suxopucmosysamu nacnopmuy mpancaimepayio KMY 2010)

Micre npari:

(yemanosa, nioposoin, micmo, Kpaina)

BueHe 3BaHHS, HAYKOBUH CTYIIiHb, IOCANIA:  KAHOUOGM eKOHOMIYHUX HAYK, OOYeHm

Penensent
[IpizBuiie, imM’4, o 6arbkoBi (Ykp.): Hacopuaxk 'anuna Cmenanisna

(nognicmio)

[MpizBuie, im’s (aurn.):  Nahorniak Halyna

(suropucmosysamu nacnopmuy mpanciimepayio KMY 2010)
Micue npatti:  THTY, kaghedpa ynpasninus innosayitinoio 0isibHicmio ma cgheporo nociye,

(yemanoea, nioposoin, micmo, Kpaina)
Teprnoninw, Yxpaina

. . . KAHOUOAmM MexHIYHUX HayK, OOYeHm
Buene 3BaHHS, HAYKOBUH CTYIIiHb, TOCA/IA:




Kurouosi ciioBa
YKPATHCBKOK:  mpy0osi pecypcu, NepCcoHal, ni08ueHs egheKmueHoCcmi, MOmusayis,

(00 10 cnis)
CIMUMYTIIOB8AHHS NPAYI.

anrmiiicekoro:  labor resources, staff, efficiency, motivation, work incentives.

(mo 10 cniB)

AHoTanin
YKPaiHCHKOIO: Ob'exm Oocnioxncennss — npoyec pobomu nepconary TOB «lomenvruil
Komniaekc «Inobycy.

Memoro pobomu € ananiz MONCIUGUX WAAXIE CIMUMYTIOBAHHS NPAYL NEPCOHATY

00Ci0IHCYBAHO20 NIONPUEMCINEA, BUSHAUEHHS MONCIUBUX NePCNeKmMU8 OJisL PO3GUMKY mMd pochiy,

HAOAHHS peKOMEHOAayitl w000 Ni08UUEHHS eqheKMUBHOCIIT CIUMYTIOB8AHHS pOOOMU NPAYIGHUKIE.

Memoou 0ocniodicenHs — AHaniz HAYKOBUX 0xcepel, V3a2albHeHHs, CUCmeMamu3ayis,

JIO2TYHUL MemO0, Koe@iyicHMHUL ma NOPIBHATbHUL MEeMOO, COYION02IUHe ONUMYBAHHS,

AHKemy6aHHA.

Hocniooiceno meopemuuni acnekmu Ynpasiinta mpyoosumu pecypcamil Ha niOnpueMcmeax

8 YoMy ma y 2any3i 20menbHO-pecmopanio20 20CNO0apcmed 30Kpemd, 8UBYEHO MamepianbHi i

HemMamepiaibHi Memoou CMUMYNI08AHHS npayi, 00ciioxceno pobomy nionpuemcmea TOB

«l omenvruii kounaexc «I106ycy, po3pobreno npono3uyii w000 3axo0is 0 ni0sUUeHH s

ehexmusHocmi pobomu nepCcoHay 00CIi0NHCYBAH020 NIONPUEMCINEA, BUBYEHO CIAH Oe3neKu

ACUMMEIANbHOCIE HA NIONPUEMCINGET MA 3aNPONOHOBAHO PeKOMeHOayii 0Jisl 3a0e3neyeHHs.

ehexmusHoi pobomu nepconany npu po3pooneHui i peanizayii 3ax00i6 3 esaxyayii nepconany ma

KAIEHMIB KOMNJLEKC).

The Object of Investigation is the process of work of LLC "Hotel complex"
annmiicekoro:  Globus" staff.

The Aim of the Work is analysis of possible ways to stimulate the staff of the researched

enterprise, identify possible prospects for development and growth, provide recommendations for

improving the effectiveness of stimulating employees.

The Methods of Investigation are analysis of scientific sources, generalization,

systematization, logical method, coefficient and comparative method, sociological survey,

questionnaire.

Theoretical aspects of human resources management at enterprises in general and in the

hotel and restaurant industry in particular have been studied; studied tangible and intangible

methods of work incentives, studied the work of the company LLC "Hotel complex "Globus",

developed proposals for measures to improve the efficiency of the staff of the studied enterprise;

the state of life safety at the enterprise was studied and recommendations for ensuring the

effective work of staff in the development and implementation of measures for the evacuation of

staff and customers of the complex.

The results were proposed for implementation and partially implemented into the activities

of Globus Hotel Complex LLC.




