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AHoTanisa
VKPAiHCbKOIO: 006'exkm docnioncenna — T30B « OJITICy.

Memoto pobomu ¢ y3acanbHeHHs MeopemuyHux NoJI0HCEeHb Md NPAKMUYHUX PEKOMeHOayitl
WO00 BOOCKOHQICHHS CUCMEMU VAPAGIIHHA KOHGDIIKMaMu ma cmpecosumiu  Cumyauismu Ha
KOHKDEMHOMY NIONPUEMCINGI

Memoou 00cnioxiceHHs — Memoou opeanizayii 00CAI0NCeHH. Memoo 3pi3ie; eMnipudti

Memoou: AHKemyB8anHs, MmeCmy8aHHs, SWot-aHais, apXi6Huti Memoo (aHali3 OOKYMEeHMIB);

Memoou 00poOKU OMPUMAHUX OAHUX. AKICHUL [ KITbKICHULL AHANI3 I3 3ACMOCYBAHHAM MEMO0i8

MAmMemMamuyHoi Cmamucmuku, Memoo inmepnpemayii pe3yibmamis 00CAi0NCEeHHsL:
CmMpyKmypHuil.

AHIIHCHKOIO: The Object of Investigation — LLC «OLG/S»

The Aim of the Work is to develop practical recommendations for the establishing

and improvement of the team-building for enterprises.

Research methods -- research organization methods: method of selections; empirical
methods: questionnaires, testing, swot-analysis, archival method (document analysis); methods of
data processing: qualitative and quantitative analysis using methods of mathematical statistics;
method of interpretation of research results: structural.




