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2JIv6iscokuil Hayionanbruli yHisepcumem imeni leana @panka,
JIvsis, Ykpaina

Peztome. Ilenciiine 3abe3neueHHs BIliICbKOBOCIYIHCOOBYIE € OOHIEID 3 BANCIUBUX CKIAOOBUX
coyianvHoz2o 3abe3neyents KoxcHol kpainu. /lana cucmema nosuHHa eapanmysamu 2iOHULl pigerb NeHCIiliHUX
suniam, aodce ye cnpusmume BUCOKIU npueabdbausocmi i nepcnekmusHocmi cayxcou y Hayionanorux
3opounux Cunax i 36epesicentio 8 HUX Haubinbw nideomosnenux gaxisyie. Bitina 3 pocier we paz 00800ums
nompe6y 6 npogpecitiniti apmii, 3 YPaxy8aHHIM MINCHAPOOHUX NPAKMUK U 0OPAHO20 KYpCy HA 6CmMyn 00
€egponeticokoco Cow3y ma Ilieniuno Amaanmuunozo Anvaucy. Joseoni yikasumu sax 05l aHanizy, max i 01s
adanmayii 6 Yxpaini € 0ocgio peanizayii coyianvHo2o niompumanus gilicokosocayacoosyie y CLIIA, 30kpema
w000 ompumanusa nencitinux euniam. Ilpoananizoeano neuncitine sabezneuenus giticbkogocayaicoosyie CLLIA
yepe3 npusmy NeHCIUHUX NIAHI@ ma Nilbe, HA AKI npemeHOye 0ana xamezopis ecpomaodsau. JHocriodcenms
nPOOEeMOHCMPYBANO, WO Ccucmema neHciuno2o 3abe3neyenns eilicokosocayiucoosyie CIIA € Odiegoro,
YINecnpamMoB8aHO0 MAa HANA200NCEHOW U CKIAOAEMbCA 3 PI3HUX 6U0i8 NeHCill, ocobucmux 8i0paxyeaHs
8IlICbKOBOCYHCOOBYI6 HA NEHCIUHI PAXYHKU, GIUCLKOBUX NEHCIlU ma NeHcill 3a npozpamoi (dedepaibHo2o
cmpaxygants. Aemopu 00800amv, WO Ysi KAMe2opis HACENeHHs € HaUOiIbW COYIANbHO 3AXUUEHOI0, NPO U0
ceiduamp pe3yavmamu 00CAi0NCeHHs PigHSA neHCIUHUX suniam giticbkogocayicoosysm CLLIA, wo i skazye na
8UCOKY egexmuenicmb O0aHOI cucmemu NeHCiUHOo20 3abe3neyenHsa. Bidsnauumo, wo o00HuM i3 Oi€sux
MexaHismie niosuwenHs pieHa NeHCillHo20 3abe3nedeHnns GiliCbKO8OCHyxHcbo8yie Ykpainu € aoanmayia, Ha
OCHO8I HAYKOBUX 00CNIONHCEHb, KPAWUX CEIMOBUX NPAKMUK W0O00 HAOAHHS NEHCIUHUX uniam yil kameopii
ompumyeauis. [lpoananizoeano ocobrugocmi ynxyionyeanns 0itouoi cucmemu NeHCiino2o 3abe3nedenns
siticokogocayacoosyie CILIA. Buoxpemneno cucmemy NEHCIUHUX NAAHI6 ma Nilvbe, HA AKI NpemeHOYIomb
siticokosocayacoosyi CILIA. Poszensnymo po3mip newncitinux euniam gilicokogocayxcoosysm CILIA y
ouHamiyi. 3a pe3yromamamu 00CniOdNCeHHs 3p0OAeHO 8i0N0BIOHI GUCHOBKU MA NOOAHO PeKoMeHIayii uooo
ni08UUWeHH sl DIBHA NEHCIUHUX GURIAM BIUCLKOBOCHYHCOO8YAM 6 VKpaiwni, 8paxoeyouu nposedeHuil aHauis
cucmemu nexcitiHo2o 3abesneuenns giticbkogocayacoosyie CLLA.

Knrwowuosi cnoea: newciiina cucmema, NeHCIUHI NAGHU, NiTbeU, BUNAAMU, GIUCLKOBOCIYIHCOOBYI,
c8IiMmosa NPaKmuKa.
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PENSION PROVISION FOR MILITARY PERSONNEL IN THE USA:
LESSONS FOR UKRAINE
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Summary. Pension provision of military personnel is one of the important components of social security
of every country. This system should guarantee a decent level of pension payments, because this will contribute to
the high attractiveness and perspective of service in the national armed forces and the preservation of the most
trained specialists in them. The war with Russia once again proves the need for a professional army, taking into
account international practices and the chosen course for joining the European Union and the North Atlantic
Alliance. Quite interesting for both analysis and adaptation in Ukraine is the experience of implementing social
support for military personnel in the USA, in particular, regarding the receipt of pension payments. In this paper,
an analysis of the pension provision of US military personnel is carried out through the prism of pension plans
and benefits that this category of citizens claims. The study demonstrated that the US military pension system is
effective, focused and structured, and consists of various types of pensions, military personal deductions for
retirement accounts, military pensions and pensions under the federal insurance program. The authors prove that
this population category is the most socially protected, as evidenced by the results of a study of the level of pension
payments to US military personnel, which indicates the high efficiency of this pension system. It should be noted
that one of the effective mechanisms for increasing the level of pension provision for military personnel of Ukraine
is the adaptation, based on scientific research, of the best world practices regarding the provision of pension
payments to this category of recipients. The article analyzes the features of the functioning of the current system
of pension provision for US military personnel. The system of pension plans and benefits claimed by US military
personnel is singled out. The amount of pension payments to US military personnel in dynamics is considered.
Based on the results of the study, appropriate conclusions were drawn and recommendations were made to
increase the level of pension payments to military personnel in Ukraine, taking into account the analysis of the
pension system of US military personnel.

Key words: pension system, pension plans, benefits, payments, military personnel, world practice.
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ITocTanoBka mpoGJjeMu. 3 MOYATKOM I[MOBHOMACIIAOHOTO BTOPTHEHHS pPOCIi came
BIMCHKOBOCITY>KOOBIII 3a0€3MEUyI0Th 3aXHUCT TEPUTOPIATBHOI HUIICHOCTI Ta CYBEpEHITETY
HAIIIO1 IepKaBy, 000B’I3KOM K01 Ma€ OyTH BIAMOBITHE MaTepiaibHe MIATPUMAHHS BIHCHKOBUX
y IepioJ] MPOXOIKEHHS CITy>KOM Ta BUXOAY Ha neHcito. Ha sxanp, HasgBHMI B YKpaiHi MeXaHi3M
NEeHCIHHOro 3a0e3neueHHs BiiiCbKOBOCTYXOOBIIB He 3a0e3leuye HaJeXHOro PIiBHA BUIUIAT
JaHii kareropii rpomajsH. BpaxoByrouu cydacHy BiMCHKOBO-IIOJITUYHY CHUTYallilo, L€ €
HEMPUIYCTUMO i MOTpeOye HeraHoro pearyBaHHs 3 00Ky ypsiy BiIOBIIHO 10 MOKJIMBOCTEN
1 BUMOT ChOTOJIeHHS. BiATak, BayKIMBUM MPH 1IbOMY € aHaJi3 CBITOBUX MPAKTHK MEHCIHHOTO
3a0e3neueHHs] BIMCHhKOBOCITY)KOOBIIIB Ta BpaxyBaHHS HOro NpH KOPUTYBaHHI MeXaHI3MiB
HaJaHHS TaKUX MEHCIMHUX BUIUIAT B Y KpaiHi.

AHai3 ocTaHHIX docaimkeHb i myOuikauii. [TuraHHsIM mneHciliHOTO 3a0e3medYeHHs
BilficbkoBoCTyk00BLIB CIIIA Ta Ykpainu 3alimanucs pan BueHux, 3okpema: O. lllkyponanbkuii,
C. Angpeiiuyk, O. Mapymiko, M. T'acsk, O. Llekos Tomo.

Sk 3a3nauvae O. llkyponanbkuii, BificbkkoBocnyx00B1i CIIIA € Haiibinbm colianbHO
3aXHILEHOI0 MPOQECIHHOI0 TAHKOIO B CUCTEMI COLIIAIBHOTO 3aXUCTY HAaCEJICHHS.

C. Aanpeituyk, O. Mapymko HarojomyoTh, M0 HaJeXHUN PIBEHb COIAIBHOTO
3a0e3nedeHHs BilicbkoBocayk00BIiB CIIIA BruMBae Ha OakaHHS aMEPHUKAHIIB CIYKUTH B
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HalllOHATBHUX 30pPOWHMX CHJIaX 1 CHpuse 30€peKEHHIO B HHUX BHCOKOKBaJi(hiKOBAHUX
(axiBIIiB.

Iexor O. miakpecnoe, 1mo TeHciiiHe 3ade3neuenHs rpomansH CIIIA, 3BiUTbHEHHX 3
BICHKOBOI CITy’KOM, € OJHUM 13 BaXIMBUX EJIEMEHTIB iX MaTepiaJlbHOTO CTUMYJIOBAaHHS U
coliajJbpHOI amarTarii.

MeTo0 A0CHIT:KEHHS € BUOKPEMJICHHS OCOOJIMBOCTEH CHCTEeMH TICHCIHHOTO
3a0e3nedyeHHs  BilicbkoBocHyxkOoBIiB CIIIA Ta wMexaHisMy #oro (QyHKIIIOHYBaHHS,
pO3pOOJICHHST BIAMOBIIHUX BHCHOBKIB Ta TOJaHHS PEKOMEHAAIIM WIOAO ajanTamii B
YKpaiHCBKUX peaisix.

IMocTanoBka 3aBaaHHs. 1151 JOCATHEHHS MOCTABICHOI METH BU3HAYCHO TaKi HAyKOBi
3aBAAHHS: PO3MIISTHYTH OCOOJIMBOCTI TIEHCIHHOTO 3a0e3neueHHs BiicbkoBOCTyx00B1iB CIIIA;
PO3KPUTH CHCTEMYy BHUIUIAT Ta MBI, mepeadadeHux Juisi BilchKkoBOCTy:kO0BIIiB CIIIA;
MIPOaHAJII3yBaTH PO3MIp MEHCIHHUX BUILIAT BilickkoBOoCTyk00BIsiM CIIIA ; momaTy BiAmoBiIHI
BHUCHOBKH Ta PEKOMEHAIIIT 1010 3aCTOCYBAHHS KPAIUX MMPAKTUK B YKpaiHi.

Jlns BUpPILIEHHS NOCTABJICHHUX 3aBAaHb BUKOPUCTAHO TaKi METOAU: CTATUCTUYHMMA,
aHaJIi3, CHHTE3, aHAJIOT1s, TOPIBHSIHHSI.

Bukiag ocHoBHOro marepiany. 3aranom neHciiiHa cuctema Cnomydenux IlltaTiB
AMEpUKH MICTUTH CTPYKTYPY 3 TpboX piBHIiB: | piBeHb — nepxaBuuii, Il piBeHp — npuBaTHUii,
IIT piBeHb — HaKomMUUyBaJIbHUNA. Bumiatu, siki HapaxOBYIOThCS MEHCIOHEpaM, 3aeKaTh Bif
cdepwu, B AKiif BOHU IPAIIOBAIH, PO3MIPY 3apOOITHOI IJIaTH, TPYIOBOTO CTAXKY, IITATY, B TKOMY
BOHM TpaloBalid, Ta OaratboxX IHIIKUX (akTopiB. 3ayBaXMMO, IIO0 MiHIMallbHA MEHCiiiHA
Buriata B CIIIA Ha omgHy ocoOy y 2022 pori cranoBwia 733 momapu (24 736 TpH, B TOU yac
koiu B Ykpaini — 3 868 rpu) abo x 1 100 nonapis (35 200 rpH) Ha ciMeliHy Mapy B MICSIIb.
S0 po3Mip MeHcii BUXOAUTHh MEHIIUM 32 TIOJJaHUH TTOKa3HUK, TO IepKaBa JOTIIavy€e TaKy
pizaumo [7].

[llomo mneHciitHOTO 3abe3meueHHs BiichbkoBux CronydueHux IlrariB, TO ciin
BI/I3HAYUTH, IO NEHCIHI BHUIUIATH 3a CTPOKOBY BIWCHKOBY CHyXOy € HEBiJ €MHOIO
YaCTUHOIO JIEPKABHOI CHUCTEMH COI[iaJbHOTO 3a0e3MeUeHHsS Ta OIHIEI0 13 KIIOYOBUX
€JIeMEHTIB iX MaTepiaJbHOTO CTHUMYJIOBaHHsS. BilickkoBa mneHciiiHa cucrtema CIIIA €
BCEOXOIUTIOIYOI0 1 BKJIIOYAE€ TOTOYHY BIWCHKOBY II€HCIIO, TEHCII0 3a (QeaepalbHOI0
IPOrpaMoI0 COLIaJIbHOTO CTPAaxXyBaHHs Ta MEPCOHAIbHI BHECKH HA 1HMBIAYyalbHI NEHCIHHI
paxyHkH. 3a cilioBaMH ekcrepTiB MiHicTeperBa npaui CIHIA, 3aBasiku TakoMy MEHCITHOMY
3a0€3Me4YeHHI0 BiHICbKOBOCTYKOOBIII € OJHUMHU 13 HalOuIbIm 3a0e3medyeHux KaTeropii
rpomMaassH 'y gepxkasi. Ilepenik HOpMAaTHMBHUX akTiB, II0 pEryJIOlOTh IEHCIHHE
3a0e3nedeHHs] BIHCHKOBOCTYk00BIiB, BKItouae: Komekc 3akoniB CIHIA, «3akoH mpo
30poifHi cuiM» Ta «3aKOH HpPO MOJEPHI3allil0 CHCTEMH IEHCIHHOro 3abe3neuyeHHs
B1IICBKOBOCITY)0O0BI1», «3aKOH MPO BUIIJIATH 3BUIBHEHUM 3 JIIMCHOI BIIICEKOBOT CIYyKO0OM» 1
«3akoH npo pedopmy NeHciitHOTo 3a0e3neueHHs BiiChbKOBOCTYKO0O0BIIIBY», TO1 K B YKpaiHi
€ OCHOBHUU OJIMH 3aKOH, KU BU3HAUa€, HA SIK1 MEHCIi MalOTh MPaBO BIHCHKOBOCTYK O0OBII1
Ta WIEHHU iX ciMel, po3MipH iX BUIIAT [8].

Y CHIA ynpaniHHS (piHAaHCOBUMM peCcypcaMH Ta BUIUIATAMU BIMCHKOBHX TMEHCIH
MOKJIQA€ThCsl Ha MeHciitHui pona MinictepcTBa 060poHH (BilicbkoBuil neHciiHui GoHp).
Bumutatu BifiCEKOBHM TI€HCIOHEpaM 3IHCHIOIOTHCA 3 jgaHoro ¢oHmy yepe3 JlemaprameHT
¢inancis Minicrepcta o6oponu CIIA 3a micuieM iX IpoKuBaHH 3a IUIaHOM [5].

Biarak, y CLLIA € Tpu 3arajapHOB110MI IJIaHU JJIs1 BIHCHKOBOCTYKOOBIIIB BETEpaHiB,
3TiHO 3 SKMMHU PO3paxoBYIOThCS MEHCIHHI BUIIATH NaHii kateropii. Lle mman «Final Payy,
«High-3» ta «CSB / REDUX». [Ipu 11poMy MakcUMalbHUI po3Mip MEHCIT 32 yMOBaMH yCiX
BUII[€3a3HAYCHHX IIJIaHIB HE MOXeE MepeBUulIyBaTH 75% po3paxyHKy MOCaJ0BOTO OKJIAIy
[3]. BiamoBigHo 10 MUX MJIaHIB PO3PaXyHOK MPOBOAUTHCS 32 MEXaHI3MOM, HABEJICHUM Y
Tabmumi 1.
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Tadanusa 1. Cucrema neHCiiiHNX BUIJIAT JUIs BIICEKOBOCITYOOBIIIB 32 TPhOMa aMEPUKAHCHKUMH TIJIaHAMH

Jlns mnany Final Pay Jns miany High-3 Juns mmany CSB/REDUX

3a ocHOBy Oepetbcs 50% |3a ocHOBY Oepetbest 50% cepe-|3a ocHoBy Oeperbest 40% cepemHBOTO MOCAIOBOTO
OCTaHHBOTO TIOCAZIOBOTO OK- | THHOTO ITOCAJOBOTO OKJIaAy 3a|OKJamy 3a OyIb-sKi TpH pPOKH BIFICBKOBOI CITykO0m. 3a
JaJry; 3a KOXKEH T0JaTKOBHUH | Oyab-sIki Tpu poku Oesrepe- | KokeH pik moHax 20 pokiB MeHcis 30UIbIIyeThCs Ha
pik Bucyru moHax 20 pokiB | pBHOI BilickKoBOi cimyx0m; 3a|3,5% cepemHporo mocamoBoro oknamy. KpiMm mporo,
TIeHCIsT 30UTBIIYETHCS Ha |KOXKEH JOJATKOBHH pIK BHCIY- | JAHAM IUTAHOM BBOJAWTHCS BHIUIATA OJHOPA30BOI
2,5% mocanoBoro oknagy |Tu moHan 20 pokiB meHcis 30i- | ronomoru y posmipi 30 THc. monapis micast 15 pokis
JbIIyeThes Ha 2,5% CcepenHbo- | BIICBKOBOI CIIy)kOM B TOMY BHIAAKY, SKIIO
T'0 TI0CaJIOBOTO OKJIaTy BIICHKOBOCITY)K0OBEIIb MIANMCYE KOHTPAKT IIe Ha
I1’SITh POKiB

Kpim toro, BilicekoBocyx00B1i CIIIA MOXyTh BIAKpPUBATH 1HIUBIAYyaJbHI MEHCIHHI
paxyHKM B OaHKaxX, CTPaxOBHUX KOMIIaHIAX, OpPOKEPCHKHMX KOMIIaHIAX, L0 MpaliolTh Ha
HAI[lOHAIFHOMY PHUHKY WiHHUX manepiB. Ilpm 1mpoMy rpomi, IO NHEepepaxoBYIOThCS Ha
MEHCIMHUA paxyHOK, HE ONOJAaTKOBYIOThCA. OmHak 10 60 poKiB HMMH HE MOXHA
KOPUCTYBATHCS, a Micis JocsarHeHHs 80 poKiB paxXyHOK HeoOXiaHO 3akputu. Oco0IMBOi yBaru
3aCIyroBYIOTh BIHCHKOBOCIYKOOBII, SIK1 3BUIBHUJIMCS 3 BIMCHKOBOI CIY»OH, aJKe cCUCTeMa
CIIA rapantye Takum ocobam: mpodeciiiHy MeperniaroToBKy; MporpaMmy IOIMOMOTH, SKa
CHpusi€ MOAAIBIIOMY IpalEBIAITYBaHHIO; MOLIYK HOBOI poOOTH; 1HIII MOB’S3aHI 3 UM
MOCITyTy. 3a3HaueHa MmporpaMa TakoX Mae TEPMiH, OCKIIBKH BOHA Mae OyTH pealli3oBaHa He
mi3Hine, Hixk 4yepe3 10 pokiB micis 3BUIbHEHHS 31 cayxou [10].

EdexTuBHICTh Oy1b-5SKO01 IEHCIHOT CHCTEMH XapaKTepU3ye piBEHb MEHCIHUX BHILIAT.
Cepenniif po3mip meHCiHHUX BHUIUIAT BiiicbkoBocayxkOoBIsM CIHA y 2019 p. cknagas
2557 non, 2020 p. — 2607 mon [1], 2021 p. — 2916 moxn [2]. L1i nani mie pa3 3acBiIIyIOTh PO
aJIeKBaTHICTh Ta BIAMOBIAHICTH PiBHA BUIIAT BiiickkoBocmyxOoBiaM CIIIA. BiiickkoBa
NEeHCIA B [iH KpaiHi 3aJIeKUTh, Y MEPIIy Yepry, BiJ 3BaHHS BiHCHKOBOCTYXKOOBIISI Ta Bix
BUCIYTH poKiB. Y 2022 poti ps0Bi BiliCbKOBOCIYK00BII1, sIKi TpoBeIu Ha ci1yk0i 40 pokiB,
oTpuMyr0Th 0113bK0 2 200 monapis (70 400 rpu). Odinepu i remepanu 3i ctaxxem 40 pokis
MOXYTh oTpuMyBaTH neHncito Big 4 000 go 18 000 momapis (128 000 go 576 000 rpH) y
MicsIb [6].

[Topsn 3 TimHUM piBHEM MEHCIHHUX BUIUIAT BIMCHKOBOCTYXKOOBIII, SIKi CIyXaTh Ha
JicHIN cityx01 B 30poiinux cuiiax Crionydenux ltaTis, y oMy uncni B HamionansHii reapaii
Ta pe3epsi 3 (eneparbHOI0 OIJIATO, HA/AUIEHI MPaBOM Ha OTpUMaHHS MBI VA sK mif dac
CiIy»kOH, TaK 1 miciis 3BUIbHEHHS a00 BUXOAY Ha MeHCito. € AyXe MIMPOKUH CIEKTP MUIbI, Ha
AKl TpeTeHAyIoTh BilickkoBocmy:kOoBIi CIIIA, 30kpema: MATPUMKY MpH MEpexoiai Ha
LUBLUIBHY Kap €py 3a IOIOMOT'0I0 0€3KOIITOBHOI'O OCBITHBOT'O Ta Kap €PHOI'O KOHCYJIbTYBaHHS,
porpaMu MEAMYHOTO OOCIYTOBYBaHHS MICsl 3BUTbHEHHS a00 BUXO/y Ha MEHCII0 Juid cebe Ta
YWIEHIB CBOET CIM’1, MOJIICH CTPaxyBaHHS HUTTS, OCBITHI MUIBIH, MPOTrPaMU MCUXOJIOTTYHOT
HiATPUMKH TOII0. Big3HaunMo, 1110 epemnik MuIbT Ta JeTallbHa TEXHOJOT1s IX OTPUMAaHHS YiTKO
po3nucana Ta goctynHa Ha OgiuiiHii cropinmi ypsay CHIA [4].

BucnoBku. Ilenciiine 3a0esmeuenHss B CIIIA rapaHTye n0CTOMHMI piBEHb
MaTepiaJbHUX BUIUIAT Ta MUIBI BIHCHKOBOCIY>KOOBIISIM, SIKI OTPUMYIOTh NIEHCIIHI BUILJIATH, a
TaKOX CIpHsi€ (OPMYBAHHIO CTaOLIBHOTO MOPAIbHO-TICUXOJIOTIYHOTO CTaHy OCOOOBOTO
cknany. [lo3uTUBHUM N71st TOCBIAY YKpaiHu € Te, 1mo BiickkoBuid 30poriHux cun CIIIA mae
IpaBO Ha y4yacThb y KUIBKOX MEHCIMHMX IJIaHax, € YiTKO Ta MpPO30pO MOJAHO CHCTEMY
HapaxyBaHb NeHCIHUX BUMIAT. CIiJ 3BEpHYTH yBary i Ha JiI04y CHUCTEMY MUIbI 3 YITKUM
MeXaHI3MOM iX orpuMaHHsA. Ha Jeski mWiIerM  MOKe NpPETeHIyBaTH He JIMIIe
BIMCHKOBOCITY>KOOBEIIb, a i YJIEHU HOT0 CiM’T (30KpemMa MeTM4Hi, OCBITHI TOI0). Benuka yBara
OPUIUIAETHCS ICUXOJIOTTYHIN MIATPUMII BIlICBKOBUX, 30KpeMa po3po0ieH] CallTH MCUXIYHOTO
30pOB’sl U1 MIATPUMAaHHS BiMCHKOBOCIYKOOBIIIB, /¢ MOKHa OTPHMATH BCIO BHUYEPIIHY
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1H(opMaIiro mpo JIoKaIii Ta MUIIXHA OTpUMaHHs rncuxonoriddoi gonomoru B CIIA. Bei i mii
B KOMIUIEKCI CIIPHUSIOTH (POPMYBAHHIO TiHOTO COLIATBHOTO 3aXHMCTYy BiICHKOBOCIIY>KOOBIIIB 3
OOKy Jiep>kaBH, 110 nonyJispusye nanui Bua npodecii. B ypsiai CILIA Bke 1aBHO yCBIIOMUIN
TE, IO JIepKaBHA IMOJIITHKA CTOCOBHO IMEHCIHOro 3a0e3MneyeHHs BiliChKOBOCTYKOOBIIIB Ma€e
OyTH J1€BOTO, aJlXKe JIs O1IBIIIOCTI 3 HUX TIEHCIHHI BUILIATH € BOKIIMBOIO CKJIAJOBOKO OCHOBHUX
JoKepen 3a0e3NeyeHHs iXHbOrO JKUTTEBOrO A00poOyTy. Biarak, 3ampoBajkeHHS 3 OCBiLY
CHIA oxpemMux €JIeMEHTIB Takoi MyOJiYHOI IMOJITHKA € BKpail BAKJIUBUM 3 TOYKH 30Dy
HUHIIIHBOI BiiCBKOBO-MOMITHYHOI cuTyalii B Ykpaini. OKpiM bOT0, YCBiIOMJICHHS TOTO, 110
HaBITh ITICIIS 3aBEPIICHHS Ii€] BIHM iCHyBaTUME BEJIMKa MMOBIPHICTH IMMOBTOPEHHS arpecii,
BHMArae BIIPOBA/KCHHS SKICHO HOBHX IIIXO/IIB JI0 3iHCHEHHS MOJITUKH 000POHU Ta 3aXHCTY
JIep’KaBH, BAXJIMBOIO CKJIAJIOBOIO SIKOI € Jli€Ba COIIaIbHO-MOTHBAIlIHA CKJIaJI0BA TPOMAJISH,
K1 BUPIIIWIM CTaTH 3aXUCHUKAMH BITUYM3HHU.

Conclusions. Summarizing the results of the conducted research, we note that pension
provision in the USA guarantees a decent level of material payments and benefits to military
personnel who receive pension payments, and also contributes to the formation of a stable moral
and psychological state of personnel. A positive thing for the experience of Ukraine is that the
military of the US Armed Forces has the right to participate in several pension plans, where the
system of calculation of pension payments is clearly and transparently presented. Attention
should also be paid to the current system of benefits with a clear mechanism for obtaining them.
Note that not only servicemen, but also members of their families (in particular, medical,
educational, etc.) can claim some benefits. There is a strong focus on psychological support for
the military, including mental health sites designed to support military personnel that provide
comprehensive information on where and how to get psychological help in the US. All these
actions in a complex contribute to the formation of decent social protection of military
personnel on the part of the state, which popularizes this type of profession. The US government
has long realized that the state policy regarding the pension provision of military personnel
should be effective, because for most of them, pension payments are an important component
of the main sources of ensuring their life well-being. Therefore, the introduction of certain
elements of such public policy from the US experience is extremely important from the point
of view of the current military and political situation in Ukraine. In addition to this, the
realization that even after the end of this war there will be a high probability of a repetition of
aggression requires the introduction of qualitatively new approaches to the implementation of
defense policy and the protection of the state, an important component of which is an effective
social and motivational component of citizens who have decided to become defenders of the
homeland.
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