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Bynp-sika opranizaiis He MOXE YCHIIIHO (YHKIIOHYBAaTH HAa PUHKY 0e3 e(eKTUBHOI
CHUCTEMH YIPABIIHHA IIEPCOHANIOM. Y Cy4YyaCHMX YMOBax HiANPUEMCTBY He MOTpPiOHI
crieriainictd 0e3 BIAMOBITHUX HABUYOK, 3HAHb Ta BMiHb. BIJIMB KaJIpoBOro MOTEHIaTy Ha
JISUTBHICTh MiJNpUeMCTBAa Oe3nepeuHuil. 3ale3nmeuyMBIIM CBOI MOTpeOM Yy HEOOXimHIN
KUIBKOCT1 TpaliBHUKIB, IO BOJOJMIIOTH BIAMOBIIHUM piBHEM KBamidikarlii, IOCBIIOM,
MOJJIMBOCTSIMU Ul TOJAAJIBIIOTO PO3BUTKY, HIANPHEMCTBO MOXKE€ KOHTPOJIIOBATH DPIBEHb
Pe3y/IbTaTUBHOCTI 37iiiCHIOBaHOI MisibHOCTI. Ilpy 1bOMYy HaBYaHHS MEpPCOHATY HE JIMILE
COpUATHUME TMIJBUIICHHIO MPOAYKTUBHOCTI poOOTH, aje ¥ NO3UTUBHO BIUIMHE Ha
e(eKTUBHICTh BUKOPHCTAHHS YCTaTKyBaHHS, MalllMH, MEXaHI3MiB, CBOE€YACHICTh BUKOHAHHS
poOiT, mO B CBOI 4Yepry, JAacTh IO3UTHUBHI pE3yNbTaTH CTOCOBHO OOCSTIB OOCSTIB
BUPOOHUITBA MPOAYKLIi, ii coOiBapTOCTI, NIPUOYTKY, PEHTA0ENBbHOCT] Ta IHIIMX MOKA3HHUKIB.
OTxe, HaBYaHHS NEPCOHATY € OJHUM 3 HAWBaXIIUBIIIMX YMHHMKIB 3a0€3ME€YEeHHSI BUCOKOT
KOHKYPEHTOCIIPOMOYHOCTI MIIPUEMCTBA HA PUHKY.

BaxxnuBum 3aBnaHHsAMHU y cepi yIpaBIiHHS TIANTPHUEMCTBOM € PO3BUTOK IEPCOHATY,
3a0XOYCHHSI WOro JI0 CaMOBJOCKOHAJICHHS, SKHAWOUIBIT TIOBHA peali3allisi IOTEHIIaTy
KOHKPETHHUX TMpariBHUKIB. J{ns minBuieHHs KBamidikaiii Tta mpodeciiiHoi MalicTepHOCTI
pPOOITHUKIB, KEpIBHUKIB, MEHEIKEpIB, fKI BUKOHYIOTH DPI3HY 3a IMpPU3HAYEHHSIM pOOOTY,
HiANPHEMCTBO MOXE CKOPUCTATHUCh CYYaCHUMM METOAaMHU HaBuaHHs nepcoHany. Cepen HHX
MO’KHA BUJUIMTU Taki K BUKOPUCTaHHS Yy MpoIeci HaBYaHHS 1H(OpMaLiiHO-KOMI'TOTEPHUX
TEXHOJIOT1H, TUCTaHIlIIiHe HABYaHHS, POJLOBI ITPH, METOJ] poTalii (THMYAacOBE TIEpEeBEICHHS
IpaliBHUKA Ha 1HIIY MOCaxy 3aJyls OBOJIOJIIHHS HOBUM MPOQECiiiHUM JOCBIJIOM), y4acTb y
BUCTaBKaX, KOH(EPEHIisAX, NUCTAHLIfHe HAaBYaHHS, CTAKYBAaHHS, 3aly4€HHS KOHCYJIbTAHTIB
Ta 1HII METOJIH.

EdexTrBHE BUKOPUCTAHHS CYYacCHHX METOJIIB HABYAHHS TIEPCOHANY - OCHOBa JUIS
NOJAJIBIIION0 PO3BUTKY MiJNPUEMCTBA, (OPMYBaHHS HOro MO3UTUBHOIO IMIJKY cepeln
CIIO’KMBAYiB Ta MapTHEPIB, MIEpelyMOBa F'eHEpYBaHHS HOBUX 17Iei Ta BIPOBAIKEHHS HOBITHIX
METO/IB YIPaBIiHHS Ta TEXHOJIOTIH.
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