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IJIAHYBAHHS I1IJ1I0BOI KAP’€PU MEHEI’KEPA
B CYYACHHUX YMOBAX

Mapuna €uenko

Jlonbacvka HayionanvHa akademis 6yOieHUYmMea i apximexkmypu,
Kpamamopcwok, Yrpaina

Pe3ztome. Posenanymo meopemuuni ocHo8u nianyeanua 0in0o6oi Kap’'epu menedcepa. 3pobreno
aKyeum Ha po36UMOK KOHKYPEHMOCHPOMOICHOCMI Ma KAp €pHO20 3POCMAHHA HA PUHKY Npayi 6 CyYacHux
YMOBAX CHPOBOKOBAHUX naHOeMier0. ONUCAHO ICHYIOU] MUNU Kap €EPHUX 3pOCAHb Md NPOAHANIZ06AHO OCHOBHY
nimepamypy, AKa 0XONM0€ NUMAHHA NIAHYEAHHA U PO3GUMKY Kap €EPHO20 3DOCMAHHA 0COOUCMOCMI, NOHAMMA
«Kap’epay. 3anponanoeano asmopcvke MpaKmosanHs NoHAmMmA kap'epa. Becmanoeneno, wo ona weuoxoi
adanmayii 00 MIHAUBUX YMOG KOHKYPEHMHO20 OMOYEHHS RNepuiovepeo8020 3HAYEeHHs Ha0yeac Cmau
iHmenekmyanbHo20 Kanimany 0y0b-aKoi opeanizayii, Hociem Akoeo € ii nepconan. Busuaueno, wo max 36ani
BUCOKONOMEHYIUHT NPAYIBHUKU € HAUNEPCNEeKMUSHIUUMU ) 00820mepMiH06il nepcnekmugi. Hagedeno nepenix
OCHOBHUX 3A680AHb MEHEONCMEHMY KOMNAHII CIMOCOBHO PO36UMKY MAKUX NPAYIBHUKIE [3 MEmOoi0 OMpUMAHHs
Haubinbwoi giodaui 6i0 nux y nooanvuwiomy. Onucani nponosuyii Moxcyme Oymu GUKOPUCMAHI Y RPAKMUYHIL
disiibHocmi 6y0b-K0i KOMNAuii, Axa npasHe 3aunHamu 2ione micye 6 cydacuiil exonomiyi. 3aznaueno, wo He
auue npogeciiuno-KeaniQikayitinuil pieenb MeHneoxHcepd, YMIHHA SUKOPUCMOBYSAMU HASAGHI 3HAHHA HA
npakmuyi, ane i 6MiHHA HA8YAMUCS, 30AMHICMb 2eHepy8amu HOGI NpocpecusHi ioei yce Oinbuie 8NIUBAIOMb He
Juule Ha Kap ’'epy meHeodcepa, ane U HA KOHKYPEHMOCHPOMONICHICMYb op2aHizayii  yinomy. V x00i Hayko8oz2o
00CNIOMHCEHHS 8CMAHOBAEHO, WO HA PO3BUMOK 0COOUCTNOCII 8NIUBAIOMb YOMUPYU PAKMOPU — CHAOKOBICTb,
cepedosuiye, GUXOBAHMS U AKMUGHICMb. 36UHAUNO, CNAOKOBICMb 6NAUBAEC HA PO3GUMOK JOOUHU, Ale KOINCHA
ocobucmicms 00NOBHIOE 3aKAA0eH] 8 Hill 8I0 NPUPOOU AKOCMI, Peanizyiouu NPU YboMy C8ill NOMeHYIaL WISAXOM
CamMopo38UMKy U CAMOBOOCKOHANEHHS. 32I0HO 3 MIYMAYEHHAMU (DIIOCOPCLKUX COGHUKIB, PO3GUMOK — Ye
HEe360POMHA, 3AKOHOMIPpHA, YINeCnpAMOo8ana, AKICHA 3MiHaA mamepianvHux ma ideanvHux 00 ’ckmis. Ha
niocmasi IPYHMOBHO20 AHANIZY HAYKOBOI aimepamypu mu Oiiuiiu 6UCHOBKY, WO Kap €pa meHedicepa — ye
Oadicannsn 1020 pO36UBATNUCS, HAGUAMUCA mMa Oymu 20mMoGUM pPO38°A3Y6amu HAUGANCIUGIWI npodiemu,
npocysamucs 8 npoecitinii JisiibHOCMi 011 OMPUMAHHS BUWOT NOCAOU.

Knrouoei cnoea: xap’epa, npogpeciiini sxocmi, npogeciino-keanigpikayitinuii pigeHb mMeneoxcepa,
PO3BUMOK 0COOUCTNOCTII.
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MANAGER’S BUSINESS CAREER PLANNING
UNDER CURRENT CONDITIONS

Maryna Yeshchenko

Donbas National Academy of Civil Engineering and Architecture,
Kramatorsk, Ukraine

Summary. The theoretical foundations of business career planning for manager are discussed in this
paper. Emphasis is placed on the development of competitiveness and career growth in the labor market under
current conditions, provoked by pandemic. The existing types of career growth are described and the main
literature covering the issues of planning and development of individual career growth and the concept of «career»
are analyzed. The author’s interpretation of the concept of career is proposed. It is established that for rapid
adaptation to the changing conditions of the competitive environment, the state of intellectual capital of any
organization, the carrier of which is its staff, are of great importance. It is determined that the so-called high-
potential employees are the first among the all promising for long-term prospects. The main tasks of the company
management concerning the development of such employees, in order to obtain the greatest return from them in
the future are listed in this paper. The described proposals can be used in practice of any company aiming to
occupy rightful place in modern economy. It is noted that not only the professional qualification level of manager,
his ability to use existing knowledge in practice, but also his ability to learn, to generate new progressive ideas
increasingly affect not only the manager career but also the company competitiveness the as a whole. In the course
of scientific research it was established that the personality development is influenced by four factors — heredity,
environment, upbringing and activity. Certainly, heredity affects human development, but each individual
complements the inherent qualities of nature, while realizing its potential through self-development and self-
improvement. According to the interpretations of philosophical dictionaries, development is irreversible, natural,
purposeful, qualitative change of material and ideal objects. Based on the in-depth analysis of scientific literature,
we concluded that manager ’s career is manager ’s desire to develop, learn and be ready to solve the most important
problems, to advance in professional activities to obtain higher position.

Key words: career, professional qualities, professional qualification level of a manager, personality
development.
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IlocTanoBka npodaemu. CBiTOBa KpH3a 3HAUYHO BIUIMHYJA Ha PIBEHb Ta PO3BUTOK
PI3HUX €KOHOMIK CBITY. 3pOCTaHHs piBHA 0€3p00ITHHX, CBITOBA PELECis — BCE 11€ BIUIMHYJIO Ha
SKICTh JKUTTS Jrofed. ToMy B JIaHWI 9ac IyKe aKTyallbHUM € MUTaHHS PO3BUTKY Kap’ €pH
MEHeJKepa Ta 0COOMCTOT Mparlli JIFOJUHU.

AHasi3 ocTaHHiX aochailkeHb i myOaikamiii. Po3BuTOK Kap’epu Ta caMOBIOC-
KOHaJIeHHsI TpodeciiHuX HaBHUKIB y cBoiX poborax BuBuanu ['mHenina I. I'. [3], Kozak K. b.,
Kopcikosa H. M. [5], Jlo3oBempka B. T. [6], Oscaunikosa B. B. [8], TIpockypka H. M. [9] Ta
1HIII. AJie cyd4acHi YMOBH ITOTPEOYIOTh Cy4acHOT'O MOTJISAY Ha J0CIHIKEHHS.

Mertoro qociifKeHHs1 € aHalll3 Cy4aCHOTO PUHKY Mpali Ta MEpCIEeKTHUBU PO3BUTKY
Kap’€pu MEHE/DKepa B Cy4YaCHUX YMOBaX.

IMocTanoBka 3aBaanus. [IpoaHanizyBaTs MOTJISAM HA BU3HAUYSHHSI TEPMIHA «Kap €pay,
Ha/IaTH aBTOPCHKUI MOTJIAJ Ha TMOHATTS «Kap’epa MEHeJKepay, NMpOoaHali3yBaTH CydyacHHUN
PHHOK TIpaIli, 3alpOITOHYBATH EPCIIEKTHBH PO3BUTKY Kap’ €py MEHEKepa.

Buknanensss ocHoBHOro marepiany. Ilicis oronomenHs MiHICTEPCTBOM OXOPOHHU
3mopoB’st (MO3) cBiToBOi periecii [9], magiHAS €KOHOMIYHHUX PHHKIB 0araThoX KpaiH myxe
TOCTPO MOCTAJIO MUTAHHS CAMOBJOCKOHAJIIEHHS Ta CAMOPO3BUTKY OCOOHMCTOI Iparli. 301IbIIEHHS
piBHs 0€3pO0ITHUX, CKOPOUCHHS IITATy MPAlliBHUKIB, CTPAKK POOITHUKIB. Yce 1€ MOCITYKUIIO0
IAJIEHUM TOIITOBXOM JUI PO3BUTKY MpPOQeciiHUX SKOCTeH Ta 3pOCTaHHIO KOHKYPEHIi Ha
puHKy mipari B 2020 porii.
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[TnanyBaHHS A1I0BOT Kap’€py MEHEPKEpa B CY4aCHUX YMOBax

CroromHi oprasizaiisM TOBOJMTHCS TMPAIOBATH B yMOBaX O€3MEepepBHUX 3MiH Ta
3pOCTa0Y0i B3AEMO3AIEKHOCTI, BIMBATUCS y TOTIK KPEaTUBHOIO PO3BUTKY Ta CBOEYACHO
3MIHIOBATHUCS, OO YTPUMATHUCS «HA TUIABY», NIYKATH MUISXH CTUMYJIIOBAHHS CIIBPOOITHHUKIB
710 TIPOSIBY 1HIIIaTUBYU i TBOPYOCTi, HAMAraTHCs BPaxOBYBaTH IHTEPECH BCe OLIBINOT KITBKOCTI
3alliKaBJICHHUX CTOpiH [5].

Crana akTyalnbHOI HE TUIBKM KOHKYPEHIlS HAa PUHKY Tpalli, 31e0UIbIIOro uepes
CKOPOYCHHS pOoOOUYHX MICIlb, a 1 TpodeciiiHui PO3BUTOK, TOMY IO BiH Ma€ MPSIMUI BILUIUB HE
JUIIEe HA 3POCTaHHS Kap’€pu, Y TOMY YHCII ¥ MEHeIKepa, a i MiJBHUIIEHHS PIBHS >KUTTS
JIIOJIMHU B LIJIOMY.

OTxe, Ha TOYATKy HOBOTO CTOJITTS TEPMIHOJOTIYHUI amapaT BITYU3HSIHOI
€KOHOMIYHOI HayKd I@IpO IHpalio IOCTYIIOBO IIONOBHIOIOTH HOBI KaTeropii: Kap’epa,
KOHKYPEHILiI Ha PUHKY IMpali, KOHKYPEHTOCHPOMOXKHICTH POOOYOi CHIIM, KOHKYPEHTO-
CIPOMO>KHICTh OIUIATH Ta YMOB Ipalli TOLIO.

Panime ymM0oBH Kap €pHOTO 3pOoCTaHHs OyIu MPOJUKTOBAaHI BHYTPIIIHIM PHHKOM, OyIa
JOTIyIIIeHa TIOBHA JOBrOTEPMIHOBAa Ta TapaHTOBaHa 3alHATICTh mpodecionana. Hapasi
NaHIBHUM € 30BHIIIHIA PHHOK Tpalli, XapaKTepHUH YKJIaJaHHSIM TUMYACOBHX KOHTPAKTIB Ta
yOCOOJIEHHSIM TIOCTIHHOTO PO3BUTKY OCOOMCTOCTI W MPOCYBaHHSIM Kap €PHOIO APaOHHOLO,
NPUBHECEHHSM B POOOTY HOBOI TEXHIYHOI KOMIIETEHTHOCTI.

HayxoBmi Bka3zyBanu Ha O0araro3HayHiCcTb TepMiHA «Kap’€pa», pPi3HOMAaHITHICTh
MOTJISAIB IOJI0 Ooro BUu3HaYeHHs. KoKHE 3 MX BU3HAUYEHb MA€ IPABO HA iICHYBAaHHS, OCKUIBKA
PO3KpPHUBAE pi3Hi aCMEKTU Kap €PHOTO MPOCYBAHHS.

HayxoBmi ®ypca O. O., Opnos B. ®. 3a3Hauanm, mo Kap’epa— I TOTOBHICTh
NPUIHATH Oy/Ib-sSKUil BUKJIMK Ta MParHEHHs 3po0OUTH Haibibmi BHecok. [10, ¢. 10].

l'menina . I'. ommcye kap’epy sSK OCOOMCTICHHI IMPOEKT, IO CKIAAETHCS 3 TaKHX
KOMITOHEHTIB [3]:

1) uinboBuit (1iy1i, MPOEKTH, OpI€HTAIlil, 3aBJaHHs, JOMAraHHsi, MOTHBHU, aTUTIOJIH,
Oa)kaHHS, TOTPEOH, MparHeHHs, I[IHHOCTI, CMHUCIIH);

2) mporecyaibHuit (3ac00H, CTpaTerii, TAKTUKH, TEMITH, €TaIlH, epioau, Gasu);

3) pe3ylibTaTHBHUI (IOCSTHEHHS, 3MIiHH pOJiel 1 MO3uLii, npodeciiiHa KOMIeTeH-
THICTb Ta €(PEeKTUBHICTb, TpodeciiiHe i mocagoBe 3pOCTAHHS).

IIpodeciitna kap’epa MeHemkepa 00’ €AHy€e HOro ycmixu Ha poOOTi 3 eTarnamMu 0coouc-
TICHOTO PO3BUTKY, BKJIFOYAIOUH BC1 C(HEPH JKUTTS, i Ta€ 3MOTY KOHKYPYBATH Ha PUHKY TIpaIll.

Kap’epa (itan. carriera — J1is, )XUTTE€BUHN LUIAX, TOJ€ AISIIBHOCTI BiJ JIaT. carrus — Bi3,
BI30K) — IIBHJIKE ¥ YCHIIIHE MPOCYBaHHSA B CIy>KOOBIiil, CycHnuibHIN, HAyKOBIM Ta IHIIII
JUSUTBHOCTI, JOCSTHEHHs TOMYJSPHOCTI, BUroau; BuJ aAisibHOCTi. Kap’epa (Bin dpani.
carriete) — e npodeciiHui OUSIX 1O YCHIXy CIYKOOBHMH CXIALSIMH JI0 TPECTHKHOTO
COIIAILHOTO CTaTyCy ¥ CTAHOBHIIA B CYCIUIBCTBI. Y COIIabHIA MCUXOJOTIT Ta TICUXOJOTIi
npodeciifHOT TiSIBHOCTI HOHATTS «Kap €pay PO3IIIIAEThCA K COLllabHa IMHAMIKA PO3BUTKY
0COOMCTOCTI Ta ii MOBEAIHKOBUX INPOSIBIB, IO MOB’SA3aH1 3 JOCBIIOM M aKTHUBHICTIO y cepi
npali IpoTAroM JIFoJAChKoro kHTTs [10].

3 TOUYKM 30py OpraHi3aliifHMX MCHXOJIOTIB, Kap €pHI Opl€HTallli — 11€ IeBHUMN 3MICT,
KM OCOOUCTICTh X04e peali3yBaTH B MOMEHT BUOOpY MOEN1 3/1IHCHEHHs BIACHOI Kap epH.
BoHu BUTUIMBAIOTH 13 IIHHICHUX OPIEHTAIIIH, 5IKi, Y CBOIO 4epry, (GOpMyIOThCs MiJ BIUTHBOM
BUXOBaHHS, OTOYCHHS, B IKOMY 3pOCTaB iHAMBIJ, Ta 0COOIMBOCTEH 1oro xapakrepy [8].

Tpeba Takox 3BepHyTH yBary, mio /. Celonep BUIUIMB YOTHPU TUIHU Kap’ €pH, sKi
3aJIekaTh BiJl IKOCTEH 0COOMCTOCTI, CrIoco0y ii KHUTTS, B3AEMUH 3 OTOUYIOUUMH.

Kpurepiem i€l knacudikanii € cTabuIbHICTD Kap’epHu.

«CrabinpHa Kap’epa» — MPOCYBaHHS, HABUAHHS, TPEHYBaHHA OCOOMCTOCTI B MPOLEC]
npodeciiHOT AISITBHOCTI.
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«3BHUYaiiHa Kap’epay — HalMoIMpeHima, 00 BOHA TMOB’s3aHa 31 CTaHIsIMU JKUTTEBOTO
HUISXY OCOOMCTOCTI Ta HOTO KpU3aMHu.

«HecTtabinbHa Kap’epay XapaKTepH3yeThbCsl BOMa a00 KUIbKOMa CIpoOaMu 3MIHUTH
npodecito. «Kap’epa 3 UuCIEHHHMMH CcHpoOaMu» — 3MiHAa TPOQeciiHUX OpieHTalil
BiZIOYBA€THCS MPOTATOM YCHOTO XKHUTTSA [2].

Ha migcTaBi rpyHTOBHOTO aHalli3y HAYyKOBOI JIITEPAaTypd MU AIMIIUIA BUCHOBKY, IIO
Kap’epa MEHeKepa — Iie¢ OakaHHS MEHEIDKepa PO3BUBATHCS, HABYATHUCS Ta OYTH TOTOBUM
PO3B’s3yBaTH HAWBAXIIUBIII MPOOJIEMH, NPOCYBATUCS B MNpoQeCiiHid TisSIbHOCTI IS
OTPUMAHHS BUILOT TOCATIH.

Bimomo, 1m0 KOHKYpeHLis Ha pHUHKY Mpami 3 OOKy MpOIMO3MIii BHHUKAE MiX
0e3po0ITHIMH 3a OTpUMaHHA MicHs mpami. PoOoromaBerb oriHIOE mpodeciiiHi AKOCTI
MOTCHIIWHUX «JOOITKiB», TOMY JyK€ BaXKIMBO OyTH HA PHHKY Tpalli KOHKYPEHTO-
CIIPOMOXKHUM. 3pOCTaHHS NpodeciiHuX SKOCTeH Yy poOiTHMKA Mae OyTH HEBiJ €MHOIO
CKJIaJIOBOIO H1OT0 0COOMCTICHOTO Ta MPO(eCciHHOrO 3POCTAHHS.

Kinpkicte 3apeectpoBanux B opraHax JlepskaBHoi ciy>kOu 3aifHATOCTI mij Yac
KapaHTuHy 30impnmiacs Ha 27%. O¢imiiiHux 0e3poOITHUX HaNIYyeTbCs BXKE TOHA
600 Tucsy ocib [4].

JletanpHime mpo piBeHb 0e3po0iTTsS B YKpaiHi MokHa ai3Hatucs 3 Tabm. 1, B skiid
0XapaKTEPU30BaHO PO3MOALT piBHS 0e3p00iTTa 3a cideHb—kBiTeHb 2020 poKy.

Tadauus 1. Po3nonin piBHst 6e3po6itTs B YKpaiHi 3a civenb—kBiTeHb 2020 poky

Table 1. Distribution of the unemployment rate in Ukraine for the period January—April 2020

Maunu cratyc OTtpumanu craTyc .
. . . . . Moozp BIKOM
Perion Ykpainu 6§3p061THorF) HIPOTATOM 6e3p0§1THoro NpOTAroM Kinku 710 35 pokiB
3BITHOTO MEPiOy, BCHOTO 3BITHOTO MICSIIIS
0 1 2 3 4
Ycboro 657 622 149 156 83 688 48 151
BinHuipka 36 869 5795 2943 1798
BousmHcbKa 16 983 4381 2239 1361
JIHinporneTpoBCchKa 55 384 13712 8151 4515
JloHernpka 25517 7 588 4 668 2 354
XKuromupcbka 25 894 5415 2 866 1642
3akaprarcbka 10 480 2 756 1610 865
3arnopi3bka 36 378 8 249 4728 2673
IBanO-PpaHKiBChKa 17732 4134 2292 1346
KuiBchka 25 200 6 244 3513 2197
KipoBorpasiceka 26 257 4618 2570 1513
Jlyrancbka 13 754 2673 1 466 788
JIbBiBChKa 31033 7972 4632 2 854
MukosaiBcbka 25 820 4129 2 320 1369
Opecbka 26 380 6 156 3208 1 860
ITonraBchka 38 945 7982 4 706 2 651
PiBHEHCBKA 21793 5068 2 802 1620
CymMmchbka 29 456 7003 3758 2035
TepHomniJbCchbKa 17 509 3346 1763 1093
XapkiBchbka 45 462 11 323 6 237 3463
XepcoHchka 19 111 3381 1940 988
XMebLHALIBKA 24 383 4755 2630 1543
Yepkacpka 31781 5279 2909 1697
UepHiBelnbka 10 605 2425 1156 737
YepHiriBcbka 21 540 5334 2 968 1551
M. Kuis 23 356 9438 5613 3638
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OriHuBIIH MpUPICT 6€3pOOITHHUX 3a 3BITHUH MEPioJI, MOKEMO 3 TOUHICTIO CKa3aTH PO
3011bIIEHHS PiBHS 0€3p00ITHUX Y KpaiHi.

[IIo6 TouHimIe OIMIHUTH 3POCTAaHHSA KUILKOCTI 0€3pO0ITHOrO HACEJICHHS IO PErioHax,
notpiOHO mpoaHaiizyBaru puc. 1.

36inbWweHHA KinbKocTi 6e3pobiTHnx
3a CiYeHb-KBITeHb 2020poKy
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Pucynoxk 1. PiBens 6e3po0iTTs B Ykpaini

Figure 1. Unemployment rate in Ukraine

baunmo, mo HaWOLIBIIUI MPUPICT PiBHS 0€3p0OITHUX cTaBcs B J{HIMPONETPOBCHKIM
obnacti. HaBiTh ciuparounch Ha BEJIMKY YHCEIBHICTh HaceICHHS, 55 384 ocoOu — 11e BeTUKUH
pict. B Kuesi, Hanpukian, 6auumo 23 356 oc. Ane 4M MOKHa CKas3aTu, L0 B PErioHi, Jie
HaWO1IbIIA KITTBKICTh MPUPOCTY O€3p00ITHUX, HAHOIBIIIA KOHKYPEHIIIS HAa pUHKY Tparti?

o x cTocyeThest HeodiniiHOrO 6€3po0ITTS, TO KIIBKICTh THX, XTO BTPAaTUB POOOTY,
ajie 3 pi3HUX MPUYUH HE CTaB Ha OipXKy Mpari, OLIHIEThCS 10 3 MIIH ocib. I, mBuame 3a Bce,
udpu He octarouHi. HBY nporuosye, 1o piBeHs 0e3p0o06iTTs bOro poky 0y/ie BUMiproBaTUCS
JIBOZHAYHUMH «B1JICOTKaMH», 4Oro B YKpaini He O0yio 3 2002 poky.

Hayxosni KopcikoBa H., Ko3ak b. 3a3Hauarorh, mo ass Toro, abu I[iHHI TaJlaHTU
BHUCOKOMOTEHIINHUX CIHIBPOOITHUKIB MpPHHECTU HANOUIbLIY Biigady KOMIIAHIi, BOHHU
IPOMNOHYIOTh COKYCYBATUCS HA TAKUX 3aBJaHHAX:

— BHMKOPHUCTAHHS PI3HUX METOIMK OLIIHIOBAaHHS NepcoHainy Juist BusiBieHHs: HiPo;

— TapaJeIbHO 3 TporpaMaMy HaBYAaHHS Ta TPEHIHTaMH 3a0€3Me4nTH s
cniBpoOiTHUKIB HiPO MOXIMBICTP BUKOHAHHS CKJIAJHUX 3aBJIaHb 13 BHCOKHUM CTYIEHEM
HOBM3HHM 1 HaBITh PU3HKY;

— 3a0e3MeunTd MOXKJIMBICTh HErailHOro 3BOPOTHOTO 3B’A3KY 13 KEpIBHULTBOM 1
HACTaBHUIITBO 3 OOKY JOCBIIUEHHUX, BUCOKOKBamipikoBaHux poOiTHuKIB (HiPro);

— MIJABHILYBATH JOSUIbHICTh CHIBPOOITHUKIB, CTBOPIOIOYH TBEPAY NMEPEKOHAHICTH, 110
iX BHECOK Y PO3BUTOK Oi13HECY Ma€ BeJTMYEe3HE 3HAUYEHHS I BOHU 3MOXYTh MOOYyBaTH YCHIIIHY
Kap’epy B cepe/ivHI KOMIIaHii;

— mnporpamu 3 po3BUTKY HiPo 000B’S3KOBO MalOTh BpaxoOBYBaTH W 3aJ0BOJIBHSATU
notpedbu camux HiPo, a He TibKM BUKOHYBaTH oprasizauiini i [ 10].

Ha po3BuTOK 0COOMCTOCTI, BIUIMBAIOTh YOTUPU (PAKTOPU — CIIAKOBICTb, CEPEOBHUIIIE,
BUXOBaHH i aKTHBHICTh. 3BUYAIHO, CIIaJKOBICTh BITMBAE HA PO3BUTOK JIFOJIMHU, ajie KOKHA
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OCOOHMCTICTh JIOTIOBHIOE 3aKJIaJIeHI B HIM BiJ TPUPOIX SKOCTi, pPEaNi3yloud TPH IHOMY
CBili TIOTEHIIaN INUISXOM CAMOPO3BUTKY W CaMOBIOCKOHAICHHS. 3TiTHO 3 TIyMadeHHSIMH
¢bimocopchbKUX CIIOBHHUKIB [7], PO3BUTOK — 11 HE3BOPOTHA, 3aKOHOMIpHA, IIIECIpSIMOBaHa,
SKICHA 3MiHa MaTepiaJbHUX Ta 11€aTbHUX 00 €KTIB.

Kosxna mroguna mMae CBid 0COOMCTHH MiaXia 10 (GOpMYBaHHS Ta IUJIAHYBAaHHS CBOET
Kap’epu. BaknuBO 3a3HAYMTH, L0 KHUTTEBHH TOCBiA (OpPMYE B KOXKHOI JIIOJHHU TEBHY
CHUCTEMY IIIHHICHUX OPIEHTAIll, IEBHUX COLIAJILHUX YCTAHOBOK, SIKI CTOCYIOTHCS Kap’ €pu 1
BUJIY 3aHSTH 3arajioM.

BucnoBku. IlpodeciitHuii po3BUTOK — 1€ MPOIEC MOETAITHOTO JOCSITHEHHS METH 3
ypaxyBaHHIM «TOJChKOro (akropa». Ilepen TuM sk mianyBatu mpodeciiiHy kap’epy,
MOTPiIOHO BHU3HAYMTHCS 31 CTABJIECHHSAM JI0 Kap’epu OKpeMoi ocobucrocti. KoHKypeHiis Ha
PHHKY TIpalli ITOBXa€e MpoQecioHaliB Ha CAMOBIOCKOHAJICHHS Ta PicT MPOoQeCciiiHUX HABUKIB.
Kap’epa ocobucrocTti XxapakTepu3yeThCs 34€0UIBIIOT0 TUM, 11O JIFOJUHA B CBOEMY TPYJOBOMY
JKUTTI TPOXOAMTH Pi3HI CTaAil pPO3BUTKY, a came: BuOIp mpodeciifHOro mnuisxy, HaOyTTs
HEOOXITHUX 3HATh Ta HABUYOK, TpodeciitHe 3picTaHHs, CaMOBIOCKOHAJICHHS TOIIIO.

Conclusions. Certainly, professional development is the process of gradual aim
achievement taking into account the “human factor”. Before professional career planning, the
personal attitude to the career should be determined. Competition in the labour market induces
professionals to self-improvement and professional development. A person’s career is
characterized mainly by the fact that a person goes through different stages of development in
his working life, such as: choosing a professional journey, acquiring necessary knowledge and
skills, professional growth, self-improvement, etc.
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