ABTOpPCHKA T0BiIKA
(pepepamy ounnomnoi pobomu mazicmpa)

Ha3a aunsiomHoi podotu marictpa:  ocridocenns Hanpsamie npogecitino-ocoboucmicno2o

(razeu 3anucysamu nusicnim pezicmpom)
PO3BUMKY 0ePHCABHUX CYHcO08YI8, Ha npuknadi Ynpaeninus [epacnpayi y Teproninbcokiil

obracmi

Hasga (anr.): Research of civil servants professional and personal development directions, on

(nepexnao aneniiicokoio)

the example of the Department of State Labor in Ternopil region

OcBiTHill cTynminb:  macicmp

IMudp Ta Ha3Ba cnenianbHocti: 281 [lyoniune ynpasninns ma aominicmpysanms

(nanp.: 151 Asmomamu3zayis ma Komn 10mepHO-iHmMe2posani mexHonoeii)

Ex3amenaniiina komicisi:  Exzamenauyiiina xomicis Ne 52

(nanp.: Exzamenayitina komicis Nol)

YeranoBa 3axucty:  TeproninbcbKull HayioHaIbHUL mexHiyHull yHieepcumem imei leana Ilymost

(nanp.: Teproninbcokuil nayionanvhuti mexuivnuil yuieepcumem imeni leana ITynios)

Jara 3axucry: 22.12.2020 Micro: Tepronino

CropiHkmu:

KinbkicTh cTopiHOK aurioMHoi pobotu: 105 KinbkicTh cTOpiHOK pedepary:
YAK: 65.331

ABTOp IMIIOMHOI po60TH
[Tpi3Buie, imM’s, o 6arekoBi (Ykp.): [Ilacmyx Ianuna Mukonaisna

(posxpusamu iniyianu)

[pi3Buiue, im’s (anr1):  Pastukh Halyna

(suropucmosyeamu nacnopmmy mpancaimepayiro KMY 2010)

Micue napuanns: THTY, ®EM, Tepnonins, Yxpaina

(vemanosa, paxynomem, micmo, Kpaina)

KepiBHuk
[Ipi3Bue, iM’s, mo 6arbkoBi (YKp.):  Pydaxesuu Mapis lsanisna

(nognicmio)

[MpizBuiie, iM’s (aurn.):  Rudakevych Mariia

(suropucmosysamu nacnopmuy mpanciimepayiro KMY 2010)
Micue npatti:  THTY, kaghedpa menedxrcmenmy ma aominicmpysanus, Tepnoninw, Yxpaina

(yemanoea, nioposoin, micmo, kpaina)

Buene 3BaHHS, HAYKOBHII CTYIIIHB, TOCANIA:  QOKMOP HAYK 3 0ePAHCABHO20 YNPABIIHHS, NPodecop

Peuensent
[pizBuie, imM’s, o 6arbkoBi (YKp.):  @eduwun Ipuna bozoanisna

(nosnicmio)

[pizBuie, im’s (anmn.):  Fedyshyn Iryna

(suxopucmosysamu nacnopmuy mpancaimepayiro KMY 2010)
Micue npatti: ~ THTY, kagpedpa ynpaeninus inHosayiinoio OiibHiCmio ma cgheporo nociye,
Tepuonine, Yxpaina

(yemanosa, nioposoin, micmo, Kpaina)

Buene 3BaHHS, HAYKOBHH CTYIIHB, IOCA/IA:  KAHOUOAM eKOHOMIYHUX HAYK, OOYEeHm



http://www.lvivacademy.com/vidavnitstvo_1/edu_45/fail/8.pdf
http://www.lvivacademy.com/vidavnitstvo_1/edu_45/fail/8.pdf

Kurouosi ci1oBa
YKPaTHCBKOK:  npoghecitino-0coOUCmICHULL pO3BUMOK, PehopMYBanHs, 0epaicasHa ciyxcoa,
(00 10 cnis)

nyoniyHa_ yecmanoed, HAGYAbHI NPO2DAMU, CAMOOCEIMA, MPEHIH206l MEeXHON02il, coyionoiyne
00CNIOJHCEHHS, ONIama npayi.

anriiicekoro:  professional and personal development, reforming, civil service, public
institution, educational programs, self-education, training technologies, sociological research,
remuneration.

AHoTAaNiA
YKPalHCBKOIO! 06'ckm docnidacenna —npoyec ynpasninHsa npoghecitino-ocooucmicHum

(200 — 300 czis)
DO3BUMKOM OEPACABHUX CTYHCOOBYIB.

Memorw pobomu € Oocniddcenns Hanpsamie npodeciiiio-ocobuUcCmicH020 PO36UMK)Y 0eDHCABHUX
cayocoosyie Ynpasninus [epocnpayi y TeproninwvcoKiil oonacmi.

IIpeomemom 00cnidxycenna ¢ meopemuyni ma NpukidoHi 3acadu VYHAPAGIiHHA NPOYecom
npoghecitino-0coduCmicHo20 po36UMKY NPAYIBHUKIE 0ePIUCABHUX CTLYHCO.

Haykoea noeuzna poboomu nonicac vy OOCHIONCEHHI MeopemuyHux 3acad, po3poOieHHI
NPAKMUYHUX DEKOMEeHOAUill ma Npono3uuill  uooo pedopmyeanHs cucmemu npodeciuno-
0COOUCMICHO20 PO3BUMKY 0EPACABHUX CTYAHCO0B8YI6 8 VKpaiHi.

IIpakmuune 3nauennsa_pesyiomamis pooomu _nous2ac 6 _po3podiieHHi npoeKmuux _nponosuyii
U000 3ACMOCYSAHHS PE3YIbMAMI6 COYION02IYH020 Q0CLIONCEHHS eDEeKMUBHOCMI CMPAMe2iYH020
CNPAMYSAHHA__NpOoGeciino-0coOucCmicno2o _po3eumKky nepconany Ynpaeninna epocnpayi 6
Tepuoninbcokiti  0onacmi, OOCHIONCEHHSA PONL _MPEHIHS06UX MEXHON02IL Y NIOSUUEHHI DI6Hs
npogecilino-ocobucmico2o po3eumKy NpauieHUKIe YCManosu, pehopmyeanns oniamu_npayi
0epIHCABHUX CTIYHCO0BYIB.

Memoou 00CnidNHceHHA — KOHMEHM-AHANI3Y, AHKeMY8aHH s, (aKkmopHo2o ma 102i4H020 aHAli3y,
epagiunuti, mabauyHUuLL Memoou.

AHIIHCHKOIO: The Object of Investigation the process of managing the professional and
(200 — 300 cnig)

personal development of civil servants.

The purpose of the work is to study the areas of professional and personal development of civil
servants of the Department of State Labor in Ternopil region.

The subject of the study is the theoretical and applied principles of managing the process of
professional and personal development of civil servants.

The scientific novelty of the work lies in the study of theoretical principles, development of
practical recommendations and proposals for reforming the system of professional and personal
development of civil servants in Ukraine.

The practical significance of the results is to develop project proposals for the application of the
results of sociological research on the effectiveness of strategic direction of professional and
personal development of staff of the State Labor Office in Ternopil region, research on the role of
training technologies in improving professional and personal development of civil servants.
Research methods — content analysis, guestionnaires, factor and logical analysis, graphical,
tabular methods.




