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AHoTaNinA

yKpaiHcbkoto: OO’€KTOM JOCHIKEHHS BHCTyIae BiTum3HsAHE minnpueMcTBo TOB «TepHomijibcbka
METaI000po0Ha KOMIAHIsS», SIKa € ONHICI0 3 JIAHPYIOYHMX KOMIAHIM [0 BHUPOOHMITBY AETAJIEHl BHUXJIOMHOI
CHCTEMHU.
Metoro pganoi KBami(ikalliiiHoi poOOTH € HOCIIKEHHS TEOPETHYHMX OCHOB Ta HPAKTHYHHX AacCIEKTIB
BIPOBADKEHHS €(PEKTUBHOI CHCTEMHU CTUMYJIIOBAHHS MEPCOHANY Ta HiABUIIECHHS HNPOAYKTMBHOCTI Ipali Ha
BITYM3HIHOMY I AIIPUEMCTBI.
Y po00oTi BHKOPHMCTOBYBAJIUCI DA METOJIB TEOPETHYHOrO Ta NPAKTUYHOrO JOCHIKEHHS IPOOJEMATHKH,
30KpEeMa BUKOPHCTAHO METOAM IMOSCHEHHS CHUCTEMaTu3alii Ta kiaacudikaiii mp po3risal TCOPETHUYHHX
IMAXOMIB VIPaBIiHHSA KPEAUTOCIPOMOIKHICTIO CY0’€KTIB IOCHOAAPIOBAHHSA; BHKOPHCTAHO METOAU aHAJI3Y,
CHUHTE3Y Ta y3arajJbHEHHS IpU 3AIMCHEHHI IPAKTHYHOTO JIOCIIDKEHHS KPEAUTOCIPOMOXKHOCTI Cy0’eKTa
FOCIIOapIOBAHHS; BUKOPHCTAHO METOMM I1HAYKINI Ta JMEeAYKIil NpH HAOMCAaHHSA BIAOCKOHAJIEHHS CHCTEMM
YOPaBIiHHI KPEAUTOCIPOMOYKHICTIO Cy0’ €KTIB IOCIIOMAPIOBAHHS.
V nonadii xBamidikaliiiHiii poOOTi IpeacTaBIEHO TEOPETHUYHI OCHOBM 1 INPaKTHYHI aCIEKTH MOTHBAIi Ta
3a0e3IeueHHs IPOAYKTUBHOCTI IIpalli IepCOHANY Ha BITYN3HIAHOMY IIIIIPUEMCTBI.

aarmiiicekoro: The object of the study is the domestic company LLC «Ternopil Metalworking Companyy,
which is one of the leading companies in the production of exhaust system parts.

The purpose of this qualification work is to study the theoretical foundations and practical aspects of
implementing an effective system of staff incentives and increase productivity at the domestic enterprise.

The paper used a number of methods of theoretical and practical research, in particular, methods of explaining
the systematization and classification when considering theoretical approaches to credit management of
business entities; methods of analysis, synthesis and generalization were used in carrying out a practical study
of the creditworthiness of the business entity; methods of induction and deduction were used in writing the
improvement of the credit management system of business entities.

The presented qualification work presents the theoretical foundations and practical aspects of motivation and
productivity of personnel at the domestic enterprise.




