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MOTHUBAIIMHA THYYKICTh HIAIPUEMCTB B YMOBAX IHHOBAIIIMHOI
JAJBHOCTI

Pestome. O61pynmosano MomueayiiHy eHyuKicmo NiONPUEMCME 8 YMOBAX IHHOBAYIUHOL OIAIbHOCIMI, GUX00SUU 3
npoyecy 3MiH nompe® Ccy6’€kmie 20CNOOAPHOGAHHS NIO GMIUEOM HAYKOGO-MEXHIYHO20 npoepecy. 3anponoHogaro
BGUKOPUCTINOBYBAMU KOO NOmped, wo GU3HAYAIOMb «HEAGHY MOomueayito». JlochioxnceHo ocodaueocmi MOmMueayiiHoi
SHYUKOCMI 3 MOYKU 30pY PI3HUX MIOX00i8 K 00 HAYKOGO-MEXHIYHO20 Npocpecy, Mmak i poii eupobHUuUX pecypcié ma
JH00CbKO20 Kanimary.

Knwowuogi cnosa: innosayii, Haykoeo-mexHiuHuil npospec, MOMUeAayis, MOMUSAYIUHA SHYYKicmy, Kaniman, npays,
JNH0O0CLKULL Kanimai.

Andriy SAKHNO

MOTIVATIONAL FLEXIBILITY COMPANIES IN THE INNOVATION

Summary. Grounded motivational flexibility of enterprises in the innovation process based on the changing needs
of business entities under the influence of scientific and technological progress. Requirements vary by enterprise resource
availability. Neoclassical and institutional theories consider the basis of their position the role of resources in the enterprise.

The company thus operates availability of resources, in addition to the manufacturing process required its own
resources as a manager and his subordinates. As you know, there is never enough resources, so there is a problem
formulation and the use of new resources, with particular specificity. For employees motivation associated with such
resources as information, attention, power, influence, control and more.

Purpose of the company — to produce the maximum possible output by optimizing its operations. Therefore, for the
company had used the term «implicit motivation», which outlines a set of requirements such as availability of choice of an
increasing number of resources, attempts to use all of the available resources, increase the impact of the use of available
resources, substitutability of resources.

Innovation allows flexibility as a motivational shift resource needs, taking into account the factor of scientific and
technological progress. Scientific and technological progress can not affect the entity, and therefore motivational flexibility —
a search now by innovation performance through the most appropriate balance between labor and capital.

Materialization of scientific and technological progress changes the nature of motivational flexibility. Its main
meter is already not so much performance as time (from start of use to the point where performance is achieved from the
resources).

Motivational flexibility allows to characterize the innovation activities of enterprises, not only based on the
principles of purely industrial nature, which is the basis of resource requirements and optimal use due to the development of
industrial relations. The most important factor of any innovation is the use of human resources.

The development of innovation — is the accumulation of human capital. Flexibility is manifested in the change
process costs of research. This means that the motivational flexibility based on two components in the enterprise — the need
for increasing the number of skilled workers and the cost of innovation. Thus, human capital created in the business
motivational basis between flexibility and innovation process.

Motivation of managers in the following features motivational flexibility in human capital is to achieve efficiency of
innovation with regard to factors such as farm size, the level of industry competition and the number of qualified staff
employed in the company. In such circumstances, the head consider future result from implementation because each
subsequent innovation is more valuable than the last. As a result, the role of leader in the motivational system flexibility is to
stimulate innovative activity by increasing the «concentration of knowledge» in the company.

Key words: innovation, technological progress, motivation, motivational flexibility, capital, labor , human capital.

IoctanoBka upoOJjemu. IHHOBauiliHa [ifJIbHICTL HAa BHUPOOHMYOMY MiANPHEMCTBI
3yMOBJICHa JIBOMa MOTHBAaMH: BIOCKOHAJEHHS TEXHOJOTiH Ta eKOHOMis pecypciB. Hacnigkom
YIIPOBAIKEHHS IHHOBALIIH € PO3BUTOK HAYKOBO-TEXHIYHOTO MPOrpecy.

MoTuBauiiiHa THYYKICTb BimoOpaxkaeThCsl uepe3 OprasizauiliHy, yNpaBiiHCbKY, BUPOOHHUY
THYYKOCTI JIiSUTbHOCTI MIAMPUEMCTBA Y BUTIIAAI 3MiH MPIOPUTETIB Y noTpebax Mijl BILIMBOM PUHKOBHX
BiJHOCHH. 3MiHa TOTped MiANPUEMCTBA 3YMOBIIOETHCS 3arOCTPEHHSIM KOHKYpEHIIl, 10 pPOOHTH
iHHOBaLiiHY AisUTBHICTh MOTMBALliHHUM YHHHUKOM Y CUCTEMi NPUHAHATTS YIPaBIiHCbKUX PillIeHb.

AHaji3 ocTaHHIX Jochdimkenb i myOjikanmii. Po3poOneHHS OCHOBHHX TMONOXKEHb 100
paLlioOHaTLHOTO BUKOPUCTAHHS PECYpCiB IPYHTYEThCS Ha MpALX BYEHHUX Y raily3i eKOHOMIYHOI Teopii,
30KpeMa po3Jiiax 3 MaKpOEKOHOMIKH Ta MIKpOCKOHOMIKH. TeopeTHuHi KOHLIEMIil CTany MiAIpyHTIM
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Ul TONANBUIMX JOCIi/KeHb uepe3 3acToCyBaHHS BUpOOHMuUMX (yHKUi. HaliBaxnupimMu €
JOCHiDKeHHS TakuX BueHuX, sk JLk.P. Xike, P. Xappon, P. Conoy, JI. Eppoy.

Mera crarri. JlocniauTy ocoOIUBOCTI KOHIIEMIIT MPO MOTHBALIIWHY THYUKICTh, BUXOJIYHM 31
crierdiky IHHOBaLIWHOT NisSUTBHOCTI IK OCHOBH HAYKOBO-TEXHIYHOTO MPOTpecy.

Buknax ocHoBHoro marepiamy. JlisnbHICTH mignpueMus ToOyAoBaHa Ha OCHOBI
KOMepLiiiHOro po3paxyHky. lLle o3Havae, 1O MiAMPUEMCTBO TOBMHHO TMpAIfOBATH €(EKTHUBHO,
CTBOPIOIOYM MOXJIMBOCTI ISl TMOJAJIBIIOr0 PO3BUTKY. MOTHBALsl MiINpUeMI SK oOpraHizaropa
BUPOOHMYOro MpoLecy MoJsrae y 3ajlyuyeHHi HEeOOXIAHUX pecypciB A 3ale3neueHHs e(eKTUBHOT
JISJIBHOCTI.

[Tinnpuemenp npargoe y KOHKYPEeHTHOMY CEepeIOBHIL, TOMY Ul HbOrO MUTaHHS THYYKOCTI €
YMOBOIO BW)KMBaHHS Ta MEPEeMOrM Ha PUHKY. TakuM YMHOM, OKpPECIIOEThCS KOO MOTped ass
roCroAapiooUnX cy0’ €KTiB, 1O chOpMyIOTh MPOCTIp MOTHBALIIHHOT THYYKOCTi:

- HasABHICTb BUOOPY SK MOXKHA OUTBUIOT KiTbKOCTI pecypciB;
- HaMaraHHsg BUKOPHCTATH Y JisSUTbHOCTI BCi HasBHI pecypcH;
- MiJBUMILEHHS BiAJadi BiJi BAKOPUCTAHHS HasSBHUX PECYpCiB;
- 3aMiHHICTb pecypciB.

OpHak cliji 3a3HAYUTH, IO KUIBKICTh PeCcypCiB y cepelloBHIII € 0OMEKEHOI, KpiM TOro, y
npoueci KOHKYPeHLii iHIi ¢y’ €KTH roCroAapiOBaHHS TaKOX 3aliKaBjieHi Y LIMPOKOMY JOCTYIMi A0
BCiX pecypciB. Sk Hacnigok, MOTHBAaLliiHY THYYKiCTb HEOOXiHO PO3MIAAATH HE TUIBKW Y BUIIIALI
MPOCTOpY, a i MiJl BILTABOM Jliii 30BHILIHIX Ta BHYTPIIIHIX YMHHUKIB.

Pecypcu mMoxHa po3rnsaaTi sk BUPOOHMYI (Mpals Ta KamiTaji), Tak i CTBOpEHi y mpoueci
iHCTUTYLiOHANIBHUX BigHOCcHH. llepeTBopeHHs pecypciB, iX B3a€MO3B 30K Ta caMO(OpMyBaHHS
CTBOPIOE «HESIBHY MOTHBALiIO», IO O3BOJIE TMEBHOIO MIpOI0 TMOAOJATH HENOJIK, MpUTaMaHHUH
BUPOOHUYUM MOZEIISIM — BiJICYTHOCTI MTOKa3HUKA CTUMYITY.

TakvM 4YMHOM, Yy SKOCTi CTUMYNY JisJIbHOCTI MiANPUEMCTBA MOXHA oOpaTH Aeski 3
BUILEHABEICHUX MOTpeO, MpUYOMY iHHOBaLilHA AisTIBHICT € YUHHUKOM «TIO€THAHHS» Yepe3 «HEsSBHY
MOTHBALIiI0» pecypciB BUPOOHHUITBA Ta pecypciB, UIO MPOAYKYIOThCS BHACTINOK TpaHcopMauii
pUHKOBUX iHCTUTYTiB. [Ipaus BucTymae He Tinbku K poboua cuia, wo Oe3nocepeaHbO BUPOOIsE
NPOJYKT, a ¥ K «IOAChKUHA KamiTan». Lle o3Hauae He TiIbkM Oe3nocepedHiil 3B'I30K 3 PO3BUTKOM
IHTEJIeKTYyallbHOTO pecypey, a i motpedy y MpOAyKYBaHHI iHIIMX pecypciB, SKUMHU € iHpopmallis,
yBara, JIOCBiJl, KOHTPOJIb, BiAMOBINAJIbHICTh TOMIO.

IHHOBaMIMiHA isUTBHICTE Oe3rocepeiHbo 3a0e3mnedye THy4KicTbh. JK. Tiposb 11e mosicHUB uepes
TexHomoriro iHBectuiiil. [lokymenp iHBecTye y THyuKicTh. Benuki iHBecTHii 30iJbIIYIOTH
HMOBIPHICTb TOTO, IO HOBOBBEJICHHS, SIKi OyyTh 37iliCHeHi, MOXKYTh OyTH BUKOpUCTaHi. Hanpuknar,
MOKYTIellb MO)Ke HaBYMTH CBOIX MpAL[iBHUKIB MPUCTOCOBYBATUCS 10 3MiH TEXHOJIOTiH, K y Teopii
THY4YKOCTi, abo elleKTpocTaHiis (MOKymeib) Moxe BHOpaTH Oifblll KOIITOBHHWM Ta yHiBepcalbHUI
KOTeJI, CTBOPEHHH 3 ypaxyBaHHSIM MOJMJIMBOCTEH MPUCTOCYBAaHHS O KOJHMBaHb B SKOCTI BYTiIs
(mocravanpHuka) [1, ¢.50].

Haiikpamum cnocoGoM BUpaKeHHS MOTHMBALil € TMOKa3HUKM e(eKTUBHOCTI, 30Kpema
edexTrBHA npald Ta eeKTUBHUN KamiTal. Sk HacHiok, eheKTHBHE BUPOOHUITBO XapaKTePU3YEThCS
MOTHBALII€IO0 JI0 3pOCTAHHS TEMITiB BUKOPUCTAHHS Tpalli Ta KariTay.

OmuiHoBaHHs e()eKTUBHOCTI AiSUTBHOCTI €KOHOMIKHM 332 BHUKOPHCTaHHSM pecypciB mpalli Ta
KartiTay 1o o0csary cTBOPEHOT MPOAYKIIii MOXKHA 31MCHIOBATH HA OCHOBI TaKWX MOKA3HHUKIB!

- BaJIOBUI1 BHYTPILLIHII MPOIYKT;

- cepeJiHs POTyKTHUBHICTH Ipalli;

- (hoH10030pOEHICTH (KaIiTAI0030POEHICTH);

- rpaHrYHAa NPOIYKTUBHICTH Mpalli Ta Kanitany (rpaHu4YHa (GOHIOBIIaua);

- eJIaCTMYHICT 3a MpaLelo Ta KanitanoMm (3a GoHaamm);

- rpaHUYHa HOpMa 3aMillleHHs MpaLi KamiTaioMm;

- €JTIACTUYHICTb 3aMillleHHs Npalli KarmiTalloM.

SIKII0 pO3BUTOK HAYKOBO-TEXHIUYHOTO TPOTpecy BiOYBa€eThCs 1032 BILIMBOM HAa BUPOOHUUMIA
npoLec, TO Le 03HAauae, 10 KOXKeH 3 HaBeACHUX MOKa3HUKIB MOBHHEH 3a0e3MeUnTH HyJbOBUI obcsr
BUPOOHUIITBA MpOAYyKIil. TakuM YMHOM, MOTHBAIliiHA THYUYKICTh OyJe XapakTepu3yBaTHCS 3MiHAMH
notpel y crierianizanii BUpOOHUITB, Koomepallii, yTOCKOHAJICHHI CHCTEMU BUPOOHHMIITE.

80



3arajpHi Mpo61eMi eKOHOMIKH Ta ¢y0’€KTIB rocmnoaaproBaHHsA

Buxoasuu 3 mpUHUMMIB 3B’S3KYy MK MOTHMBALi€l0 Ta e(EKTHUBHICTIO, MOXHa 3pOOUTH
BHUCHOBOK, 1[0 MOTHBalliliHa THYYKICTb — L€ JOCATHEHHsS e(EeKTHBHOCTI 4Yepe3 3pOCTaHHS MOTped y
NPOJYKTUBHIN Mpalli Ta MPOAYKTUBHOMY Kamitaii. Y pospaxyHkax Xappoja (dopmyna 1) ta Conoy
(popmyna 2) ue Burisgae sSK BHU3HAYEHHS NPOAYKTHBHOCTI BIAMOBIAHO e(eKTHBHOI Mpaui Ta
e(eKTUBHOTO KamiTaly.

k,=KI/A, (1)L, (1)

ne K — kamiran;
A, (t) — eeKTUBHICTD, TEMI 3pOCTAHHS BUKOPUCTAHHS MpaLli;
L — npaus.

k,=A.(t)-K/L, 2)
ae Ay (t) — eeKTUBHICTb, TEMIT 3pOCTaHHS BUKOPHCTaHHS KarliTaiy.

Konuenist P. Xappona noOymoBaHa Ha OCHOBI MiAXO/IiB TeOpii €EKOHOMIYHOI JUHAMIKH [2], e
OCHOBOIO PO3LIMPEHHS] rocrnojapcTsa € poboua cuia, BUIYCK MNpOAYyKUil abo moxig Ha Aymry
HaceJleHHs Ta po3mip kKamitamy. Buxomsun 3 dopmymu (1), MoxkHa 3poOMTH BHUCHOBOK, IO
e(EeKTUBHICTh BHACHIZOK HAyKOBO-TEXHIYHOTO TIPOTPecy MOCSATaeThCs 3aBISKH BHUKOPHUCTAHHIO
pobodvoi  cuiM, HDK MpocTOMY 30iNBLICHHIO KIUTBKOCTI MpaliBHUKIB. Y TakOMy BHIaJAKY
CIIOCTEpIraeTbess MOTHBALLIS IO TPY1030epeKEeHHS.

P. Conoy posrnsgaB HayKOBO-TEXHIUHHMH MPOTpec 3 TOUKM 30pYy HE3MIHHOCTI cepelHbol Ta
IPaHUYHOT NPOJYKTUBHOCTI mpaii. OCHOBHI MOJIOKEHHSI HOro MOCHiIKeHb OYyJIM CUCTeMaTH30BaHI y
npausx «l[lomiThka moBHOT 3abiHATOCTI» [3] 1 «EkKOHOMIKA pecypciB Ta pecypcu eKOHOMiku» [4].
3rigHo 3 Horo miaxoaoM edeKkTUBHA MPOYKTHBHICTD 3a (opMysoro (2) € BiTHOIIEHHSIM e(peKTHBHOTO
Kamitany 710 npati. Takum YUHOM, MO>KHA 3pOOMTH BUCHOBOK, 10 €(h)eKTHUBHICTh BHACIIOK HAYKOBO-
TEXHIYHOTO TMPOrpecy IOCATAETHCS 3aBISIKM BUKOPHCTAHHIO KalliTajldy, HiK MPOCTOMY 301IbLICHHIO
KIUJTBKOCTI MpailiBHUKIB. BiAMoBiiHO, criocTepiraeThcst MOTUBALLIS 10 POHI030EpEIKSHHS.

Ha He3aMiHHOCTI po3nofiieHHs MiX mpatiero Ta karnitaioMm HaronouryBae Jk.P. Xike y npaii
«BapricTb Ta kamitan» [5]. Lle o3Havae, 1m0 BUKOHYy€eThes opmyda (3)

A, =A, =A 3)

3rigHo 3 Qopmynoro (3) edeKTUBHICTh SK BiJi BUKOPUCTAHHS Mpalli, TaK i BUKOPUCTaHHS
Karitany € oaHakoBoto. Konueniyis Xikca CTOCOBHO MOTHBAIIHOT THYYKOCTI JI03BOJISIE POOUTH
BUCHOBOK TIpO ICHYBaHHS B pe3yJbTaTi HAYKOBO-TEXHIYHOrO MpOrpecy enacTUYHOCTI 0e3
«TeperuHaHHs». TakuM YMHOM, e(PeKTUBHICTb € pe3yJbTaTOM JOCSTHEHHs PiBHOCTI MiX Mpalero Ta
KaIliTajJoM, a MOTHBaLlis — CAMETPUYHO 301IbLIYBATH MpPALIO Ta KamiTa.

Buxonsuun 3 xoHuenuiii Xikca, Xappoaa ta Cosoy, MOTHBaIlliiHa THYYKICTb sBJsE€ COOOIO
MOIIYK MiAMPUEMCTBOM Y pe3yJibTaTi iHHOBAIiWHOT AisUTbHOCTI HAHOUTBIN MPUIHHATHOT e(DeKTUBHOCTI
yepe3 OanaHcyBaHHs MoTpel y mpaui Ta Kamitani (puc.1).
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Pucynok 1. MotuBauiiiHa rHy4KiCTb B YMOBAaX BiJICYTHOCTI BIUIMBY HayKOBO-TEXHIYHOIO
nporpecy Ha cy0’ €KTH rocroJapoBaHHs

Figure 1. Motivational flexibility in the absence of the impact of scientific and technological
progress on economic entities

Marepianizaiisi HayKOBO-TEXHIYHOTO TMPOTPECy 3MIHIOE CYTHICTh MOTHBAIIHHOT
THYYKOCTi, OCKITBKA Yy TaKOMy BHUIAJKy HAyKOBO-TEXHIUHUH TIPOTPEC CTOCYETHCS
BHpOOHMYMX (PAaKTOPIB — Mpalli Ta KariTary. bakaHHS BHKOPHUCTOBYBATH Yy JisSUIBHOCTI BCi
HasBHI pecypcH € MOTHBAIl€IO, IO XapaKTepU3ye€TbCs THYUYKICTIO 3a o0csraMu iX
BHTpAYaHHs, TPUYOMY TOJIOBHUM BHUMIPHHKOM BXE € HE CTUIbKH e()EeKTHBHICTH, CKITBKH
MPOMDKOK Yacy (BiJl MOYAaTKy BHKOPUCTaHHS JO TOTO MOMEHTY, KOJIU OyJe MocsrHyTa iX
e()eKTHUBHICTBD).

dakrop wacy A MOTHBAIifHOI THYYKOCTI B yMOBaxX iHHOBAIIMHOT AisTBHOCTI
BiIirpa€ BUpIMAIBHY pOJIb, OCKIUIBKM MOBa #aAe Tpo 3MiHY OOCATIB BUKOPUCTAHHS
BUpPOOHUYMX pecypciB. ['HyukicTh MOTHBAIli Yy IbOMY BUMAAKY SBISE CO0O0IO, MO-TIEpIIe,
3MiHy MOTpeOd Yy PO3BUTKY 3aJI€KHO BiJI CTaHY MOTIEPETHBOI CHCTEMH, MTO-APYyTe, 3MiHY TOTped
y KamiTalbHUX BKJAQJEHHSX. 3B’S30K HAYKOBO-TEXHIYHOTO MpOrpecy 3 HaBeICHUMU
ypaHukamu gociiaus JI. Eppoy [6].

Buxonsuu 3 xonnenmii JI. Eppoy, MoTuBaIiiiHa THYYKICTh SIBJsIE COOOIO 3B’S30K MiX
KamiTaTbHUMU BKJIQJICHHSIMH Ta I1HHOBAIIMHOIO [ISUTBHICTIO, TPUYOMY  3OLTBIIICHHS
1HBECTHIII! TPU3BOJIUTH J0 3pOCTAaHHS KUIBKOCTI iHHOBaI#. ToMy MOoTHBaIliiiHa THYUKICTh SIK
3MiHa y moTpedax IIOJ0 IHBECTYBaHHS B I1HHOBAIIIWHY [ISUIBHICTH MPOSIBISETHCS SIK
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30UTBITICHHST  TpareBijyiadi  Ta (QOHI0030pOEHOCTI IO MOMEHTY, KOJH JIOCSATAEThCS
ONITUMAJIbHE PO3MOILICHHS TPYIOBUX pecypciB (puc.2).

MoTuBauiiiHa THYYKiCTb J03BOJISIE XapaKTepU3yBaTH iHHOBAUiKHY AisJBHICTH MiAMPUEMCTB
HE TiIJIbKM BUXOJISYM 3 MPUHLMIIB CYTO BUPOOHUYOTO XapaKTepy, e OCHOBOIO € MOTpedH y pecypcax
Ta ONTHUMaJbHE iX BHMKOPHCTaHHS BHACHIZOK PO3BUTKY BMPOOHMYMX BigHOCHH. HaiirosoBHimmm
YUHHUKOM OYy1b-AKOT iHHOBALliT € BUKOPUCTAHHS JIFOACBKUX PecypCiB.

Jlroackbki pecyper B iHHOBaUilHIN AisTBHOCTI — 1ie IIOACbKUIA Kamitan. Bupobuuuy dyHkuito
Conoy 3 ypaxyBaHHSAM JIOACHKOTO KamiTady BIOCKOHAIWMIM Taki BYeHi, sk Menksio ['., Pomep /1.,
Beiina JI. [7]:

Y =K“HP(AL) 7", 4)

t

ae K, — ¢diznunnii kamira;
H

L, — uncenbHicTh 3aiHATHX;

, — JIIOJICBKMI KariTai;

A, — piBeHb HayKOBO-TEXHIYHOTO MPOTpecy.

Jlns pisHsHHA (4) MOBMHHI BUKOHYBaTHCh YMOBH, e & + <L, > 0, 8 > 0.

301JIbIIEHHS
MortuBaniiiHa THy4YKiCTh Tpatesiiatt
KariTaibHi _ [\ iHHOBawiliHa
BKJIAICHHS MOTHUBaLIlA / MiSbHICTD
. . 3pOCTaHHS
MortuBariiiiHa rHy4KicTh $oH10036pOE-
HOCTI

Pucynok 2. MoTHBallifiHa THYUYKICTh Y MPOLeci CTUMYJIFOBAHHS IHHOBAL[IHOT JisSTbHOCTI
KarliTaTbHUMH BKJIaACHHMU

Figure 2. Motivational flexibility in the process of fostering innovation capital investment

MorTuBalli€to po3BUTKY IHHOBALIMHOT JiSUTBHOCTI € HAKOMWYEHHS JIFOACBKOTO KamiTamty.
['Hy4KicTh NPOSBISETBCS Y MpOLIEC 3MiH BUTpPAT Ha MPOBE/ICHHs HAYKOBUX JNOCIimKeHb. Lle o3Hauae,
110 MOTHBALiiiHa THYYKicTh OynyeTbcs Ha JABOX CKJIAAOBMX Y Mpoueci AisTbHOCTI MiAMpUeEMCTBA —
norpebax y 3pocTaHHi KiTbKOCTI KBamipikoBaHMX MpPalliBHUKIB Ta BUTPAT Ha iHHOBAIliliHI pO3POOKH.
TakuM 4YMHOM, 3arajbHa KiJIbKiCTb MPaLiBHUKIB Y Mpoleci MiANPUEMHULBKOI AisSUIBHOCTI CTBOPIOE
OCHOBY Mi’K MOTHBAaLIiIHHOIO THYUKICTIO Ta iHHOBaLiHHUM TipoLiecoM (puc.3).

Ak GaunMo Ha puc.3, mpolec iHHOBALIHHOT MiSUTBHOCTI Ha MIANMPHUEMCTBI CKJIAJIAEThCS 3
MOCITIZIOBHOCTI  TaKMX CTafiif, sK aKyMYJIIOBaHHS 3HaHb, 3apO/LKEHHS IHHOBALMHOI imel,
BIIPOBAJP)KCHHS IHHOBAIIIl Ta BUMYCK MTPOAYKIIii.

MorTuBalliiiHa THYYKiCTh Y KOHTEKCTi JIFOJICBKOTO KalliTaly Ma€ BIACTUBICTh HE TIIbKU Y
BUTJISIII 3aMPONOHOBAHOTO MiaXoay (puc.3), a ¥ 3 ypaxyBaHHIM 3araibHOT MOTHBAILLIT MPALliIBHUKIB HA
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nianpueMcTBi. 30iNbLICHHS KiTbKOCTI KBamiikOBaHMX TMpauiBHUKIB, 10 OepyTh Yy4acTb Yy
iHHOBAIiMHIN AiISUTEHOCTI, CIPUSE, 3 OAHOTO OOKY, yOJIFOBaHHIO iIHHOBAILIIM, a 3 iHIIOTO, — TOCUJICHHIO
KOHKYpPEHLiT Mi>k HUMH. SIK HacIi/IOK, ¥ KOJICKTUBI BUHUKAE HAMpyra, 3pocTa€e piBeHb HEJOBIpH y
BUTJISI11 IPUXOBYBaHHs PE3YNbTaTiB ASSKUX AOCIiIKEHb.

Y TakomMy BUMNagKy MOTHBALiiiHa THYYKICTH y Mpoueci iHHOBaLiWHOI MdisjbHOCTI €
pe3yJbTaTOM 3HIKEHHS CepeIHbOl TMPOIYKTUBHOCTI JIFOACHKOTO KarliTady BHACHIOK 3pOCTaHHS
KUTBKOCTI 3alHATHUX Y HAYKOBO-AOCIiTHOMY TIpOIIeci.
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IHHOBALIHHOT i€l
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Pucynok 3. Jliogcbkuii kanitan y 3abe3neueHHi MOTUBaLiIHHOT THYYKOCTi MiANPUEMCTB B
YMOBax iHHOBAIilHOT AisSUTEHOCTI

Figure 3. Human capital in providing motivational flexibility
of enterprises in the innovation

MoTuBallis KepiBHUKA MiANPUEMCTBA Y HABEACHHX OCOOJMBOCTAX MOTHBALIHOI THYYKOCTI
1IO/I0 JTIOJICHKOTO KalliTally MOJSArae y JOCATHEHHI eeKTUBHOCTI Bijl YNPOBAJDKCHHS IHHOBAIii 3
ypaxyBaHHSIM TaKUX YMHHUKIB, SIK pO3Mip MiANPUEMCTBA, PiBeHb rajly3eBOi KOHKYpPEHLIT Ta KiIbKiCTh
KBaJTi)iKOBaHOTO TMepcoHany, 3aiiHaToro Ha mignpueMcTBi. HeoOximHo BpaxyBatu MaitOyTHilt
pe3ynbTaT Bill YNPOBAJKEHHS, OCKIJIbKM KOXKHA HACTYIHA IHHOBAlLlis Mae OiNblly MLIHHICTB, HDK
nonepeAHs. Sk HacHioK, pojb KepiBHMKA y CHUCTeMi MOTHBALMHOI THYYKOCTiI MOJsIrae y
CTUMYJIIOBAHHI 3pOCTaHHs MOTped y iHHOBaUIHHIM AisIBHOCTI LUIAXOM MiABULIEHHS «KOHLEHTpaLil
3HaHb» Ha MIAMPUEMCTBI.

BucnHoBku.  IHHOBamiiiHa  AiSUTBHICT  JO3BOJISIE  MIJNPHEMCTBY  ITiJIBUIIYBaTH
KOHKYPEHTOCTIPOMOXKHICTb ~ YHACJIiJOK BHUKOPUCTaHHs MepeBar HAyKOBO-TEXHIUHOrO TMporpecy.
MorTuBalliiiHa THYYKiCTh XapaKTepU3YETbCA OCOOJIUBOCTSMU MPOSBY TEXHIUHHMX, OpraHi3alliiiHuX,
CTPYKTYpHHUX iHHOBallid. BUKOpUCTaHHS BUPOOHUYMX pecypciB, IHTENEKTYalIbHOrO MOTEHIliamy,
BpaxyBaHHs 4YacOBOr0 MPOMDKKY BIPOBA/KEHHsS IHHOBAlUil, a TaKOXX BIUIMB BHYTPILIHBOTO i
30BHIIIHBOTO CEPEJIOBUII] € OCHOBOK TIpU PpO3MIAAi OCOOJIMBOCTEH MOTHBAIIMHOT THYYKOCTI
M APUEMCTB.

B ymoBax iHHOBaUiliHOT JisSUIBHOCTI MpPOSIB MOTHMBALIMHOT THYYKOCTI HaWsCKpaBillIMi,
OCKIJTbKM TPOLIEC «KOHUEHTpaLii 3HaHb» MPU3BOAMTH 0 MOCUJICHHS POJli iHHOBaLil Ta KOHKYpeHLii
SK y 30BHIIIHBOMY CEpelOBMINI, TaKk 1 cepel MpaliBHUWKIB okpeMux mianpuemcts. lle crpuse
UIBUJKUM 3MiHaM Yy BUTJISIII MEpeMillleHHs pecypciB, 3MEHIIEHHS 4Yacy Ha OCBOEHHS iHHOBAIliM,
iHBecTyBaHHS BUPOOHMUYMX MoTpel. Sk HachifoK, 3MiHIOIOTbCs MOTPeOH, L0 (GOPMYIOTb BUPOOHUUMIA
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3arajpHi Mpo61eMi eKOHOMIKH Ta ¢y0’€KTIB rocmnoaaproBaHHsA

npouec, a e(eKTUBHICTh BUCTYMA€ 3arajlbHUM BUMIPHUKOM KOJIMBAHb THYYKOCTI y CEepeloBHILI
HAYKOBO-TEXHIYHOT'O MpOrpecy.

Conclusions. Innovation allows the company to increase the competitiveness of benefits from
the use of science and technology. Motivational flexibility is characterized by features of technical,
organizational, structural innovation. The use of production resources, intellectual capacity, taking into
account the time period of innovation and the impact of internal and external environment is the basis
for considering the features motivational flexibility businesses.

With the innovation display flexibility motivational most striking, as the process of
«concentration of knowledge» leads to strengthening the role of innovation and competition in the
environment and among employees of individual enterprises. This contributes to rapid changes in the
form of transfer of resources, reducing development time for innovation, investment production needs.
As aresult, changing needs that shape the production process and the overall efficiency is the measure
of flexibility fluctuations in the environment of scientific and technological progress.
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